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ABSTRACT

The objectives of this research were 1) to develop and to validate the validity of causal model of
transformational leadership effected on job performance 2) to examine the level of transformational
leadership of Bureau directors who were perceived by officers in Department of Water Resources. The
research sample consisted of 663 officers in Department of Water Resources, were selected by stratified
random sampling. The research instruments were questionnaires pertaining to transformational
leadership, job characteristic, motivation, job satisfaction and job performance which had reliability
coefficient .710, .837, .886, .893 and .977. Descriptive statistics and path analysis were employed to
analyze data by statistical package.

Research findings were as follows. Firstly, transformational leadership influenced directly on job
characteristic, job satisfaction and job performance, as well as, job characteristic influenced directly on
job satisfaction, motivation and job performance, moreover, motivation and job satisfaction influenced
directly on job performance. the validation of the causal model of transformational leadership on job
performance revealed thatthe model was fit to the empirical data with the goodness of fit statistics
as follows: X2 =170.43, df = 143, p = .058, GFI = .974, AGFI| = .965, and RMR = .023, the variables from
the model explained the variance of job satisfaction = 31.7%. Secondly, the level of transformational
leadership on directors of Bureau who were perceived by officers was shown that factor scores were at
the medium level both overall (14.05) and each component. There were 5 components which values 3.43,
3.58, 3.68, 3.70 and 3.76. This implied that the Bureau directors applied transformational leadership
moderately in overall and every component of transformational leadership variable. Therefore, directors of
Bureau should have more practice and develop transformational leadership to increase officers’ job

performance efficiently and effectively.
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