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ABSTRACT

This research is a quantitative research
aiming to study factors influencing job engagement
that affect job performance of nursing instructor in

Boromarajonani college of nursing. A sample of 318
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was randomly selected from nursing instructors at
Boromarajonani College of Nursing. The research

instrument was a questionnaire constructed by the
researcher developed from the concept of Khan 1990.
between July to September 2015. The data were

analyzed in terms descriptive, correlation coefficient

and path analysis.

The research results were as follows. Firstly,
value congruence, organizational supporting self-
evaluation and work-life balance were predicted of
job engagement 55.00 percents. Secondly, value
congruence, organizational supporting self-evaluation
and work-life balance directly and indirectly influencing
on job performanceby job engagement. Finally, The
Model of variables and result of job engagement of
Nursing Instructors at Boromarajonani College of Nursing,
the Ministry of Public Health had value congruence,
organizational supporting self-evaluation and work-
life balance.

Keywords : Job Engagement,Value Congruence,
Organizational Support, Self-evaluation,Work-Life

Balance
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