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Abstract

The purposes of this research were to study (1) job satisfaction of early childhood education
teachers, and (2) factors affecting their job satisfaction.

The research sample consisted of 310 early childhood education teachers who
had at least one year of teaching experience in schools under the Office of Rayong Educational Service
Area 1. The employed research instruments were the Teacher Job Satisfaction Questionnaire (TJSQ)
and the Overall Job Satisfaction Questionnaire (OJS) both of which were translated from English
version by the researcher and then subject to quality verification. Confirmatory factor analysis was
used to analyze construct validity for TUSQ. Cronbach’s Alpha Cofficients for OJS and TJSQ were found
to be 0.75 and 0.94 respectively. Statian, standard deviation, step-wise multiple regression, and
discriminant analysis.

Research finding shown that (1) early childhood education teachers were satisfied
with their job at the high level; and (2) four factors were found to affect early childhood education

teacher’s job satisfaction, namely, work ltself, advancement, colleagues, and security which could be

combined to explain 27.3 percents of variance of their job satisfaction.

Keywords: Job satisfaction, Early childhood education teachers
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