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Abstract

The objectives of this research were to compare strategic leadership which classified
by sex, qualification and school type; to study relationships between personnel and manage-
ment factors with strategic leadership; and to study personnel and management factors which
can predict the strategic leadership of School administrators in upper northern provincial
schools.The samples consisted of 750 school administrators, school assistant administra-
tors and teachers under the office of educational service area, private schools and international
schools in upper northern provincial schools, year 2008. The sample size was done by
Taro Yamane. After that, the stratified random sampling was done by using school types as
stratra. The data were collected by questionnaire, content analysis for qualitative data and un-
structured interview. Software program for window was used for quantitative data analysis.
The research resulted showed that the level of strategic leadership of school administrators
in upper northern provincial schools was at high level. The comparisons of strategic lead-
ership of school administrators in upper northern province schools by sex, as a whole
and individual aspects, revealed no significant differences. On the other hand, the comparisons
of strategic leadership of school administrators in upper northern province school by qualifica-
tion and school type, as a whole and individual aspects, were statistical significant differences
at 0.01 and 0.05 respectively. The personnel factors such management experience, training
experience and management factors such change management and time management have rela-
tionship with strategic leadership of school administrators at the statistical significant level of 0.01.
The management experience and training experience showed moderate level of relationship
with of strategic leadership of school administrators. Time management showed a high level of
relationship with of strategic leadership of school administrators. Change management showed
a highest level of relationship with of strategic leadership of school administrators. In addition,
the personnel factors such experience management, training experience and management factors
such time management and change management could mutually predict strategic leadership
of school administrators in upper northern provincial schools with value of R2 = 0.87
or 87 % of prediction ability. Moreover, the interview results can be concluded into 6 keys
components of strategic leadership of school administrators as following : 1) Create strategic
plans 2) Support strategic thinking 3) Support motivation 4) Personnel relationship 5) Effective

communication and negotiation 6) Problem solving and decision making

Keywords: strategic leadership, school administrators
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