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∫∑§—¥¬àÕ
°“√«‘®—¬§√—Èßπ’È ¡’«—μ∂ÿª√– ß§å‡æ◊ËÕæ—≤π“√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

¢Õß°Õß∑—æÕ“°“» ‚¥¬ª√–¬ÿ°μå„™â°“√ª√–‡¡‘πæÀÿ·π«§‘¥ ́ ÷Ëß¡’«—μ∂ÿª√– ß§å‡©æ“– §◊Õ 1) ‡æ◊ËÕ°”Àπ¥·π«§‘¥

°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ 2) ‡æ◊ËÕ«‘‡§√“–Àå ·≈– —ß‡§√“–ÀåÕß§åª√–°Õ∫ ·≈–μ—«∫àß™’È„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

3) ‡æ◊ËÕ √â“ß√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ·≈– 4) ‡æ◊ËÕ∑¥≈Õß„™â·≈–ª√–‡¡‘π√Ÿª·∫∫°“√ª√–‡¡‘π

°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»∑’Ëæ—≤π“¢÷Èπ ·À≈àß¢âÕ¡Ÿ≈„π°“√«‘®—¬ ‰¥â·°à ‡Õ° “√À≈—° Ÿμ√

°“√Ωñ°Õ∫√¡ 78 ™ÿ¥ ‡Õ° “√√“¬ß“π°“√Ωñ°Õ∫√¡ 64 ™ÿ¥ ºŸâ‡°’Ë¬«¢âÕß°—∫°“√Ωñ°Õ∫√¡ ®”π«π 279 §π

ºŸâ∑√ß§ÿ≥«ÿ≤‘¥â“π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡·≈–°“√Ωñ°Õ∫√¡ ®”π«π 21 §π ‡§√◊ËÕß¡◊Õ∑’Ë„™â„π°“√«‘®—¬ ‰¥â·°à

·∫∫«‘‡§√“–Àå‡Õ° “√ ·∫∫ —¡¿“…≥å‰¡à¡’‚§√ß √â“ß ·∫∫ Õ∫∂“¡ ·≈–·∫∫ª√–‡¡‘π°“√Ωñ°Õ∫√¡ «‘‡§√“–Àå

¢âÕ¡Ÿ≈‡™‘ßª√‘¡“≥‚¥¬„™â§à“§«“¡∂’Ë √âÕ¬≈– §à“‡©≈’Ë¬ ·≈– à«π‡∫’Ë¬ß‡∫π¡“μ√∞“π  à«π¢âÕ¡Ÿ≈‡™‘ß§ÿ≥¿“æ

„™â°“√«‘‡§√“–Àå‡π◊ÈÕÀ“ º≈°“√«‘®—¬ √ÿª‰¥â¥—ßπ’È

1. ·π«§‘¥°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢Õß¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»Õ¬Ÿà∫πæ◊Èπ∞“π

°“√ª√–‡¡‘πæÀÿ·π«§‘¥ 6 °≈ÿà¡·π«§‘¥ ‰¥â·°à ·π«§‘¥°“√ª√–‡¡‘πÕ‘ßº≈ —¡ƒ∑∏‘Ï ·π«§‘¥°“√ª√–‡¡‘πÕ‘ß‡»√…∞»“ μ√å

·π«§‘¥°“√ª√–‡¡‘πÕ‘ß√–∫∫ ·π«§‘¥°“√ª√–‡¡‘πÕ‘ß∑ƒ…Æ’ ·π«§‘¥°“√ª√–‡¡‘πÕ‘ßºŸâ‡°’Ë¬«¢âÕß ·≈–·π«§‘¥

°“√ª√–‡¡‘πÕ‘ß ¿“æ§«“¡‡ªìπ®√‘ß

2. Õß§åª√–°Õ∫·≈–μ—«∫àß™’È„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ª√–°Õ∫¥â«¬ 1) °“√ª√–‡¡‘π°àÕπ°“√
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Ωñ°Õ∫√¡ ¡’ 4 Õß§åª√–°Õ∫ §√Õ∫§≈ÿ¡ 5 μ—«∫àß™’ÈÀ≈—° 67 μ—«∫àß™’È¬àÕ¬ 2) °“√ª√–‡¡‘π√–À«à“ß°“√Ωñ°Õ∫√¡

¡’ 4 Õß§åª√–°Õ∫ §√Õ∫§≈ÿ¡ 4 μ—«∫àß™’ÈÀ≈—° 57 μ—«∫àß™’È¬àÕ¬ 3) °“√ª√–‡¡‘πÀ≈—ß°“√Ωñ°Õ∫√¡ ¡’ 7 Õß§å

ª√–°Õ∫ §√Õ∫§≈ÿ¡ 12 μ—«∫àß™’ÈÀ≈—° 59 μ—«∫àß™’È¬àÕ¬

3. √Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“» ª√–°Õ∫¥â«¬ 2 Õß§å

ª√–°Õ∫À≈—° ‰¥â·°à  à«π∑’Ë‡ªìπ°√Õ∫·π«§‘¥¢Õß√Ÿª·∫∫·≈– à«π∑’Ë‡ªìπ¢âÕ§«“¡√Ÿâ ·≈–·π«ªØ‘∫—μ‘‡°’Ë¬«°—∫

°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ª√–°Õ∫¥â«¬ π‘¬“¡¢Õß°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ‡ªÑ“À¡“¬¢Õß°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡ «—μ∂ÿª√– ß§å¢Õß°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ª√–‡¿∑¢Õß°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ∫∑∫“∑¢Õß°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ °√–∫«π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡·≈– ‘Ëß∑’Ë¡ÿàßª√–‡¡‘π

4. º≈°“√∑¥≈Õß„™â·≈–ª√–‡¡‘π√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ëæ—≤π“¢÷Èπæ∫«à“ √Ÿª·∫∫°“√

ª√–‡¡‘ππ”‰ª∑¥≈Õß„™â‰¥â§√∫μ“¡ ∂“π°“√≥å¢Õß°“√ª√–‡¡‘π∑—Èß°“√ª√–‡¡‘π°àÕπ°“√Ωñ°Õ∫√¡ √–À«à“ß

°“√Ωñ°Õ∫√¡ ·≈–À≈—ß°“√Ωñ°Õ∫√¡ ‚¥¬ºŸâ∑¥≈Õß„™â√Ÿª·∫∫‡ÀÁπ¥â«¬«à“ √Ÿª·∫∫°“√ª√–‡¡‘π¡’ª√–‚¬™πå

μàÕ°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‚¥¬„ÀâÕß§å§«“¡√Ÿâ∑’Ë®”‡ªìπ ¡’§«“¡‡ªìπ ‰ª‰¥â‚¥¬π”‰ªªØ‘∫—μ‘‰¥â®√‘ß ¡’§«“¡‡À¡“– ¡

‚¥¬¡ÿâß‡πâπª√– ‘∑∏‘º≈„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ·≈–¡’§«“¡∂Ÿ°μâÕß‚¥¬„Àâ¢âÕ¡Ÿ≈Õ¬à“ß™—¥‡®π·≈–‡æ’¬ßæÕ

§” ”§—≠: √Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ °“√ª√–‡¡‘πæÀÿ·π«§‘¥ °“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

Abstract
The purpose of this research was to develop a model of training evaluation for the

Royal Thai Air Force military officers by applying the multiple evaluation approaches with the specific

purposes as follows; 1) to analyze the context of evaluation; 2) to analyze and determine the concept

of a training evaluation; 3) to develop the component, indicator and a model of training evaluation for

the Royal Thai Air Force military officers and; 4) to try out and evaluate a developed evaluation model.

Key informants for this research were 78 curriculum documents for training, 64 training reports,

279 training stakeholders and 21 experts of evaluation and training. Collecting data were document

analysis, unstructured interview, questionnaire and training evaluation form. Quantitative analysis was

done by using frequency, percentage, average and standard deviation. Qualitative analysis was done

by using content analysis. Research results are concluded as follows.

1. The Royal Thai Air Force military officersû training concept was based on 6 multiple

evaluation approaches (RESTAR-Multiple Evaluation Approaches): Results-based Evaluation Approach;

Economic-based Evaluation Approach; System -based Evaluation Approach; Theory-based

Evaluation Approach; Actor -based Evaluation Approach and Real-world-based Evaluation Approach.

2. Components and indicators of the training evaluation contain 1) pre-training-evaluation

which was composed of 4 components including 5 main indicators and 67 sub-indicators 2) on -

training -evaluation which consisted on 4 components including 4 main indicators and 57 sub-indicators

3) post- training-evaluation were made up with 7 components including 12 main indicators and

59 sub-indicators.
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3. A model of training evaluation for the Royal Thai Air Force military officers has 2 main

components: concept framework of training evaluation and basic knowledge and guideline of training

evaluation covering definition, goal, objective, type, role, process and target of evaluation.

4. The try-out and evaluation on the model of training evaluation found that the training

evaluation model could be used for all evaluated situations: pre-training evaluation, during training

evaluation and post-training evaluation. Most users of training evaluation model agreed that 1) the

developed training evaluation model was a useful model for training evaluation by providing necessary

knowledge, 2) it was likely to use the training evaluation in reality, 3) the training evaluation model was

suitable with a concentration on effectiveness of training evaluation; and 4) the training evaluation model

was accurate in giving sufficient and distinct information.

Keywords: Training evaluation model, Multiple evaluation approaches, Military officersû training

∫∑π”
°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‡ªìπ°√–∫«π°“√

Õ¬à“ß‡ªìπ√–∫∫„π°“√μ—¥ ‘π§ÿ≥§à“¢Õß°“√Ωñ°Õ∫√¡

‚¥¬ “√ π‡∑»∑’Ë‰¥âμâÕß “¡“√∂ –∑âÕπ∂÷ßº≈

μÕ∫·∑π®“°°“√≈ß∑ÿπ (Return on investment)

∑—Èß„π¥â“π§«“¡¡’ª√– ‘∑∏‘¿“æ (Efficiency)

§«“¡¡’ª√– ‘∑∏‘º≈ (Effectiveness) ·≈–º≈ —¡ƒ∑∏‘Ï

¢Õß°“√‡ª≈’Ë¬π·ª≈ß (Changes achieved)

®“°°“√Ωñ°Õ∫√¡‰¥âÕ¬à“ß™—¥‡®π [1] ‡æ◊ËÕπ”‰ª Ÿà

°“√μ—¥ ‘π„®Õ¬à“ß‡À¡“– ¡‡°’Ë¬«°—∫°“√Ωñ°Õ∫√¡

∑—Èß¬ÿμ‘ À√◊Õª√—∫ª√ÿß°“√Ωñ°Õ∫√¡„Àâ “¡“√∂¥”‡π‘π

μàÕ‰ª‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ [2-3]

„π∑“ßªØ‘∫—μ‘‡ªìπ°“√¬“°∑’Ë®–„™â√Ÿª·∫∫

°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‡æ’¬ß√Ÿª·∫∫„¥√Ÿª·∫∫

Àπ÷Ëß‡æ◊ËÕ„Àâ‰¥âº≈°“√ª√–‡¡‘π∑’Ë –∑âÕπ≈—°…≥–

¥—ß°≈à“« ·¡â√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ë‰¥â√—∫

§«“¡π‘¬¡Õ¬à“ß√Ÿª·∫∫°“√ª√–‡¡‘π¢Õß  Kirkpatrick

À√◊Õ Kirkpatrick Four-Level Model ÷́Ëß¡ÿàßª√–‡¡‘π

ª√– ‘∑∏‘º≈¢Õß°“√Ωñ°Õ∫√¡„π 4 √–¥—∫ ‰¥â·°à √–¥—∫

1 ªØ‘°‘√‘¬“ (Reaction) √–¥—∫ 2 °“√‡√’¬π√Ÿâ

(Learning) √–¥—∫ 3 æƒμ‘°√√¡ (Behavior)

·≈–√–¥—∫ 4 º≈≈—æ∏å∑’Ë‡°‘¥¢÷ÈπμàÕÕß§å°“√ (Results)

¬—ß‰¥â√—∫¢âÕ«‘®“√≥å«à“ ¡’¢âÕ®”°—¥ ‚¥¬‡©æ“–§«“¡

‰¡à ¡∫Ÿ√≥å¢Õß√Ÿª·∫∫∑’Ë¡ÿàßª√–‡¡‘πª√– ‘∑∏‘º≈®“°

°“√Ωñ°Õ∫√¡‚¥¬‰¡à‰¥âæ‘®“√≥“∂÷ß∫√‘∫∑∑’Ë¡’º≈μàÕ

°“√ª√–‡¡‘π [4] Õ’°∑—Èß§«“¡‰¡à™—¥‡®π¢Õß§«“¡

‡™◊ËÕ¡‚¬ß√–À«à“ßº≈°“√Ωñ°Õ∫√¡∑—Èß 4 √–¥—∫ ∑”„Àâ

‰¡à “¡“√∂ –∑âÕπ∂÷ßº≈ª√–‚¬™πåÀ√◊Õ§«“¡§ÿâ¡§à“

¢Õß°“√Ωñ°Õ∫√¡‰¥âÕ¬à“ß·∑â®√‘ß [5] ¢≥–∑’Ë°“√Ωñ°

Õ∫√¡‡ªìπ°‘®°√√¡∑’Ë¡’§à“„™â®à“¬ Ÿß [6] ®÷ß®”‡ªìπ

μâÕß¡’¢âÕ¡Ÿ≈ “√ π‡∑»Õ¬à“ß‡æ’¬ßæÕ ‡æ◊ËÕ™à«¬„Àâ

ºŸâ‡°’Ë¬«¢âÕß “¡“√∂μ—¥ ‘π„®‡°’Ë¬«°—∫°“√Ωñ°Õ∫√¡

‰¥âÕ¬à“ß‡À¡“– ¡·≈–‡°‘¥§«“¡§ÿâ¡§à“ ¥â«¬‡Àμÿº≈

¥—ß°≈à“« °Õª√°—∫¢âÕ®”°—¥¢Õß√Ÿª·∫∫°“√ª√–‡¡‘π

‡¥‘¡∑’Ë‰¡à “¡“√∂μÕ∫ πÕßμàÕ§«“¡μâÕß°“√„™â

 “√ π‡∑»‰¥âÕ¬à“ß§√Õ∫§≈ÿ¡ ∑”„Àâπ—°ª√–‡¡‘π°“√Ωñ°

Õ∫√¡æ¬“¬“¡∑’Ë®–æ—≤π“√Ÿª·∫∫°“√ª√–‡¡‘π

∑’Ë Õ¥§≈âÕß°—∫∫√‘∫∑¢Õß°“√Ωñ°Õ∫√¡ ‡æ◊ËÕ –∑âÕπ

∂÷ßº≈®“°°“√Ωñ°Õ∫√¡„Àâ‡°‘¥§«“¡™—¥‡®π ‚¥¬„π

°“√æ—≤π“√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¡’·π«

‚πâ¡¢Õß°“√º ¡º “π√–À«à“ß·π«§‘¥°“√ª√–‡¡‘π

∑’ËÀ≈“°À≈“¬¡“°¢÷Èπ [7-8] À√◊Õ∑’Ë ‡√’¬°«à“

°“√ª√–‡¡‘πæÀÿ·π«§‘¥ (Multiple evaluation

approaches) ‡æ◊ËÕ™à«¬„ÀâºŸâª√–‡¡‘π‡¢â“„® ∂“π°“√≥å

¢Õß°“√ª√–‡¡‘π §«“¡μâÕß°“√¢ÕßºŸâ‡°’Ë¬«¢âÕß

·≈–º≈∑’Ë‡°‘¥¢÷Èπ®“°°“√Ωñ°Õ∫√¡‰¥âÕ¬à“ß§√Õ∫§≈ÿ¡ [9]
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°Õß∑—æÕ“°“» ‡ªìπÀπà«¬ß“πÀπ÷Ëß∑’Ë®”‡ªìπ

μâÕßΩñ°Õ∫√¡¢â“√“™°“√∑À“√„Àâ¡’§«“¡√Ÿâ§«“¡

‡™’Ë¬«™“≠‡©æ“–¥â“πμ“¡ “¬ß“π ‚¥¬„π·μà≈–ªï„™â

ß∫ª√–¡“≥¡“°°«à“√âÕ¬≈– 60 ¢Õßß∫ª√–¡“≥

‚§√ß°“√»÷°…“∑—ÈßÀ¡¥„π°“√Ωñ°Õ∫√¡¢â“√“™°“√

∑À“√μ“¡À≈—° Ÿμ√À≈—°¢Õß “¬«‘∑¬“°“√ ·μà®“°

°“√∑∫∑«π‡Õ° “√∑’Ë‡°’Ë¬«¢âÕßæ∫«à“ ¬—ß¢“¥

·π«∑“ß°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ë™—¥‡®π ‡π◊ËÕß®“°

ºŸâ√—∫º‘¥™Õ∫°“√Ωñ°Õ∫√¡ à«π„À≠à¡’¢âÕ®”°—¥¥â“π

§«“¡√Ÿâ·≈–ª√– ∫°“√≥å„π°“√ª√–‡¡‘π ∑”„Àâ‰¡à¡’

¢âÕ¡Ÿ≈ “√ π‡∑»‡°’Ë¬«°—∫°“√Ωñ°Õ∫√¡Õ¬à“ß‡æ’¬ßæÕ

´÷Ëß‡ªìπÕÿª √√§μàÕ°“√æ—≤π“§ÿ≥¿“æ°“√Ωñ°Õ∫√¡

¥â«¬‡Àμÿπ’ÈºŸâ«‘®—¬®÷ßμâÕß°“√æ—≤π“√Ÿª·∫∫°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æ

Õ“°“» ‚¥¬ª√–¬ÿ°μå°“√ª√–‡¡‘πæÀÿ·π«§‘¥

‡æ◊ËÕ‡ªìπ°√Õ∫·π«∑“ß„ÀâºŸâ√—∫º‘¥™Õ∫π”‰ªª√–¬ÿ°μå„™â

„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‰¥â Õ¥§≈âÕßμ“¡

 ∂“π°“√≥å ´÷Ëß®–∑”„Àâ¡’ “√ π‡∑»Õ¬à“ß‡æ’¬ßæÕ

·≈–π”‰ª Ÿà°“√μ—¥ ‘π„®‡°’Ë¬«°—∫°“√Ωñ°Õ∫√¡Õ¬à“ß

‡À¡“– ¡ ¬—ßª√–‚¬™πå Ÿß ÿ¥μàÕ°Õß∑—æÕ“°“»μàÕ‰ª

«—μ∂ÿª√– ß§å¢Õß°“√«‘®—¬
‡æ◊ËÕæ—≤π“√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“» ‚¥¬ª√–¬ÿ°μå„™â

°“√ª√–‡¡‘πæÀÿ·π«§‘¥ ´÷Ëß¡’«—μ∂ÿª√– ß§å‡©æ“–

¥—ßπ’È

1. ‡æ◊ËÕ°”Àπ¥·π«§‘¥°“√ª√–‡¡‘π°“√Ωñ°

Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»

2. ‡æ◊ËÕ«‘‡§√“–Àå·≈– —ß‡§√“–Àå Õß§åª√–°Õ∫

·≈–μ—«∫àß™’È„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√

∑À“√¢Õß°Õß∑—æÕ“°“»

3. ‡æ◊ËÕ √â“ß√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°

Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»

4. ‡æ◊ËÕ∑¥≈Õß„™â·≈–ª√–‡¡‘π√Ÿª·∫∫°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æ

Õ“°“»∑’Ëæ—≤π“¢÷Èπ

«‘∏’¥”‡π‘π°“√«‘®—¬
°“√¥”‡π‘π°“√«‘®—¬§√—Èßπ’È„™â«‘∏’°“√∑—Èß„π‡™‘ß

ª√‘¡“≥·≈–§ÿ≥¿“æ ª√–°Õ∫¥â«¬ 2 ¢—ÈπμÕπÀ≈—°

‰¥â·°à

¢—ÈπμÕπ∑’Ë 1 °“√æ—≤π“√Ÿª·∫∫°“√ª√–‡¡‘π

°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»

‚¥¬ª√–¬ÿ°μå„™â°“√ª√–‡¡‘πæÀÿ·π«§‘¥ ¥”‡π‘π°“√

μ“¡≈”¥—∫ ¥—ßπ’È

1. °“√ —ß‡§√“–Àå°“√ª√–‡¡‘πæÀÿ·π«§‘¥

 ”À√—∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

¢Õß°Õß∑—æÕ“°“» ¥”‡π‘π°“√‚¥¬»÷°…“·π«§‘¥

∑ƒ…Æ’ ·≈–ß“π«‘®—¬∑’Ë‡°’Ë¬«¢âÕß°—∫°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡ √à«¡°—∫°“√»÷°…“∫√‘∫∑°“√Ωñ°Õ∫√¡

¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»„π 3 ª√–‡¥Áπ

‰¥â·°à

    1.1 °“√»÷°…“·≈–«‘‡§√“–ÀåÀ≈—° Ÿμ√

°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“» ®“°

‡Õ° “√À≈—° Ÿμ√°“√Ωñ°Õ∫√¡À≈—° 22  “¬«‘∑¬“°“√

¢Õß°Õß∑—æÕ“°“» ®”π«π 78 À≈—° Ÿμ√

·≈– —¡¿“…≥åºŸâ‡°’Ë¬«¢âÕß ®”π«π 5 §π ‚¥¬‡ªìπ

ºŸâ‡°’Ë¬«¢âÕß¥â“ππ‚¬∫“¬°“√»÷°…“ ®”π«π 2 §π

ºŸâ‡°’Ë¬«¢âÕß°—∫°“√®—¥∑”·ºπß“π·≈–‚§√ß°“√»÷°…“

ª√–®”ªï¢Õß°Õß∑—æÕ“°“»®”π«π 1 §π

·≈–ºŸâ‡°’Ë¬«¢âÕß„π°“√¥”‡π‘π°“√Ωñ°Õ∫√¡ 2 §π

´÷Ëßª√–‡¥Áπ°“√ —¡¿“…≥å§√Õ∫§≈ÿ¡ 8 À—«¢âÕÀ≈—°

μ“¡·π«∑“ß°“√«‘‡§√“–ÀåÀ≈—° Ÿμ√¢Õß ¡§‘¥ æ√¡®ÿâ¬

[10] §◊Õ 1) §«“¡‡ªìπ¡“¢ÕßÀ≈—° Ÿμ√ 2) ≈—°…≥–

¢ÕßÀ≈—° Ÿμ√ 3) «—μ∂ÿª√– ß§å·≈–‡ªÑ“À¡“¬¢Õß

À≈—° Ÿμ√ 4) √Ÿª·∫∫°“√∫√‘À“√À≈—° Ÿμ√

5) ∑√—æ¬“°√À√◊Õªí®®—¬¢ÕßÀ≈—° Ÿμ√ 6) ‚§√ß √â“ß

°‘®°√√¡ ‡π◊ÈÕÀ“ “√– ·≈–°√–∫«π°“√‡√’¬π°“√ Õπ

√«¡∑—Èß°“√«—¥·≈–°“√ª√–‡¡‘πº≈ 7) ‡°≥±å°“√

μ—¥ ‘πº≈ ”‡√Á®¢ÕßÀ≈—° Ÿμ√ ·≈– 8) §«“¡‡À¡“– ¡

¢ÕßÀ≈—° Ÿμ√

1.2 °“√»÷°…“«‘‡§√“–Àå ¿“æªí®®ÿ∫—π

‡°’Ë¬«°—∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ‚¥¬«‘‡§√“–Àå
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®“°‡Õ° “√√“¬ß“πº≈°“√Ωñ°Õ∫√¡ª√–®”ªï æ.».

2551 ∂÷ßªï æ.». 2552 ®”π«π 64 ™ÿ¥

·≈– Õ∫∂“¡§«“¡§‘¥‡ÀÁπ‡æ‘Ë¡‡μ‘¡®“°ºŸâ‡°’Ë¬«¢âÕß

„π°“√Ωñ°Õ∫√¡ ´÷Ëß‡ªìπºŸâ√—∫º‘¥™Õ∫°“√Ωñ°Õ∫√¡

¢Õß “¬«‘∑¬“°“√°Õß∑—æÕ“°“»∑’Ë‡ªî¥°“√Ωñ°Õ∫√¡

¢â“√“™°“√∑À“√„πÀ≈—° Ÿμ√À≈—°¢Õß “¬«‘∑¬“°“√

μ“¡‚§√ß°“√»÷°…“¢Õß°Õß∑—æÕ“°“»ª√–®”ªï æ.».

2552  “¬«‘∑¬“°“√≈– 1 §π √«¡∑—Èß ‘Èπ ®”π«π

22 §π ‚¥¬ª√–‡¥Áπ§”∂“¡ª√–°Õ∫¥â«¬ ≈—°…≥–

°“√ª√– ‡¡‘ π°“√Ωñ °Õ∫√¡¢â “ √“™°“√∑À“√

„πÀ≈—° Ÿμ√À≈—°¢Õß “¬«‘∑¬“°“√°Õß∑—æÕ“°“»

¢—ÈπμÕπ·≈–«‘∏’°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ªí≠À“

·≈–Õÿª √√§„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ·≈–°“√π”

º≈°“√ª√–‡¡‘π‰ª„™â

1.3 ° “ √ »÷ ° … “ § « “ ¡ μâ Õ ß ° “ √ „ ™â

 “√ π‡∑»®“°°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√

¢Õß°Õß∑—æÕ“°“» ‚¥¬ —¡¿“…≥åºŸâ‡°’Ë¬«¢âÕß„π°“√

Ωñ°Õ∫√¡‡æ‘Ë¡‡μ‘¡Õ’° ®”π«π 13 §π ÷́Ëß‡ªìπ

ºŸâ√—∫º‘¥™Õ∫¥â“ππ‚¬∫“¬ 2 §π ºŸâ√—∫º‘¥™Õ∫¥â“π°“√

Ωñ°Õ∫√¡ 3 §π ºŸâ∫√‘À“√°“√Ωñ°Õ∫√¡ 2 §π

ºŸâ∫√√¬“¬„π°“√Ωñ°Õ∫√¡ 2 §π ºŸâ‡¢â“√—∫°“√Ωñ°Õ∫√¡

2 §π ·≈–ºŸâ∫—ß§—∫∫—≠™“¢ÕßºŸâ‡¢â“√—∫°“√Ωñ°Õ∫√¡

2 §π ‚¥¬ª√–‡¥Áπ°“√ —¡¿“…≥åª√–°Õ∫¥â«¬  ‘Ëß∑’Ë

§“¥À«—ß®“°°“√Ωñ°Õ∫√¡ §«“¡®”‡ªìπ„π°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ §«“¡§‘¥‡ÀÁπμàÕ°“√ª√–‡¡‘π

°“√Ωñ°Õ∫√¡„πªí®®ÿ∫—π ¢âÕ¡Ÿ≈∑’ËμâÕß°“√®“°°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ·≈–§«“¡§“¥À«—ßμàÕ°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ·≈â«π”¢âÕ¡Ÿ≈∑’Ë‰¥â‰ª„™â‡ªìπ

°√Õ∫æ◊Èπ∞“π„π°“√ —ß‡§√“–Àå°“√ª√–‡¡‘πæÀÿ·π«§‘¥

∑’Ë Õ¥§≈âÕß°—∫∫√‘∫∑°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

¢Õß°Õß∑—æÕ“°“» ‡æ◊ËÕ„™â‡ªìπ°√Õ∫·π«∑“ß„π°“√

 √â“ß√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ë “¡“√∂

μÕ∫ πÕßμàÕ§«“¡μâÕß°“√„™â “√ π‡∑»¢Õß

ºŸâ‡°’Ë¬«¢âÕß„π°“√Ωñ°Õ∫√¡μàÕ‰ª

2. °“√ √â“ß√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°

Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“» ¥”‡π‘π

°“√‚¥¬π”º≈°“√ª√–‡¡‘πæÀÿ·π«§‘¥∑’Ë —ß‡§√“–Àå

‰¥â¡“°”Àπ¥·π«§‘¥„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

·≈–„™â·π«§‘¥¥—ß°≈à“«‡ªìπ·π«∑“ß„π°“√ —ß‡§√“–Àå

Õß§åª√–°Õ∫·≈–μ—«∫àß™’È √«¡∂÷ßÕß§å§«“¡√Ÿâ∑’Ë‡ªìπ

‡π◊ÈÕÀ“ “√–¢Õß√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

·≈–π”¢âÕ¡Ÿ≈∑’Ë‰¥â‰ª¬°√à“ß√Ÿª·∫∫°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»

®“°π—Èππ”√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ëæ—≤π“

¢÷Èπ‰ªμ√«® Õ∫§«“¡‡À¡“– ¡‡∫◊ÈÕßμâπ‚¥¬

ºŸâ ‡°’Ë¬«¢âÕß„π°“√Ωñ°Õ∫√¡ ®”π«π 50 §π

√à«¡ —¡¡π“‡™‘ß«‘æ“°…å ‡°’Ë¬«°—∫§«“¡™—¥‡®π

§«“¡‡ªìπª√–‚¬™πå §«“¡‡ªìπ‰ª‰¥â„π°“√π”‰ª„™â

§«“¡‡À¡“– ¡ ·≈–§«“¡∂Ÿ°μâÕß¢Õß√Ÿª·∫∫°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ‡æ◊ËÕπ”¢âÕ¡Ÿ≈∑’Ë‰¥â¡“ª√—∫ª√ÿß

√Ÿª·∫∫°“√ª√–‡¡‘π„Àâ¡’§«“¡‡À¡“– ¡μ“¡ ¿“æ

∫√‘∫∑¢Õß°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√

∑À“√¢Õß°Õß∑—æÕ“°“»¬‘Ëß¢÷Èπ °àÕππ”√Ÿª·∫∫°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ëª√—∫ª√ÿß·≈â« μ√«® Õ∫

§«“¡‡À¡“– ¡¢—Èπ ÿ¥∑â“¬‚¥¬ºŸâ∑√ß§ÿ≥«ÿ≤‘¥â“π

°“√ª√–‡¡‘π ®”π«π 11 §π ¥â“π°“√Ωñ°Õ∫√¡

·≈–°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å ®”π«π 5 §π °—∫¥â“π

°“√Ωñ°·≈–»÷°…“¢Õß°Õß∑—æÕ“°“»®”π«π 5 §π

¥â«¬·∫∫ Õ∫∂“¡ ·≈â«®÷ßπ”¢âÕ¡Ÿ≈∑’Ë‰¥â¡“ª√—∫ª√ÿß

√Ÿª·∫∫°“√ª√–‡¡‘π„Àâ¡’§«“¡ ¡∫Ÿ√≥åÕ’°§√—È ß

°àÕππ”‰ª∑¥≈Õß„™â

¢—ÈπμÕπ∑’Ë 2 °“√∑¥≈Õß„™â·≈–ª√–‡¡‘π

√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

¢Õß°Õß∑—æÕ“°“»∑’Ëæ—≤π“¢÷Èπ ‚¥¬ºŸâ«‘®—¬§—¥‡≈◊Õ°

 à«π√“™°“√À—«Àπâ“ “¬«‘∑¬“°“√∑’Ë¥”‡π‘π°“√Ωñ°

Õ∫√¡¢â“√“™°“√∑À“√„π 3 √–¬– √«¡ 5 À≈—° Ÿμ√

°“√Ωñ°Õ∫√¡ ‰¥â·°à °“√ª√–‡¡‘π°àÕπ°“√Ωñ°Õ∫√¡

2 À≈—° Ÿμ√ °“√ª√–‡¡‘π√–À«à“ß°“√Ωñ°Õ∫√¡

2 À≈—° Ÿμ√ ·≈–°“√ª√–‡¡‘πÀ≈—ß°“√Ωñ°Õ∫√¡

1 À≈—° Ÿμ√ ‚¥¬¡’°≈ÿà¡ºŸâ„Àâ¢âÕ¡Ÿ≈∑—Èß ‘Èπ 189 §π

ª√–°Õ∫¥â«¬ ºŸâ√—∫º‘¥™Õ∫°“√Ωñ°Õ∫√¡ 24 §π

ºŸâ‡¢â“√—∫°“√Ωñ°Õ∫√¡ 55 §π ºŸâºà“π°“√Ωñ°Õ∫√¡
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30 §π ºŸâ∫—ß§—∫∫—≠™“¢ÕßºŸâ‡¢â“√—∫°“√Ωñ°Õ∫√¡

50 §π ºŸâ∫—ß§—∫∫—≠™“¢ÕßºŸâºà“π°“√Ωñ°Õ∫√¡

30 §π ‡§√◊ËÕß¡◊Õ∑’Ë„™â„π°“√«‘®—¬ ‡ªìπ·∫∫ª√–‡¡‘π

∑’ËºŸâ«‘®—¬ √â“ß¢÷Èπμ“¡√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°

Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“» ª√–°Õ∫

¥â«¬ ·∫∫ª√–‡¡‘π°àÕπ°“√Ωñ°Õ∫√¡ 5 ™ÿ¥ ·∫∫

ª√–‡¡‘π√–À«à“ß°“√Ωñ°Õ∫√¡ 4 ™ÿ¥ ·≈–·∫∫

ª√–‡¡‘πÀ≈—ß°“√Ωñ°Õ∫√¡ 7 ™ÿ¥ ¥”‡π‘π°“√

‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈‚¥¬ºŸâ«‘®—¬‡™‘≠ª√–™ÿ¡ºŸâ√—∫º‘¥™Õ∫

°“√Ωñ°Õ∫√¡Õ¬à“ß‰¡à ‡ªìπ∑“ß°“√‡æ◊Ë Õ™’È ·®ß

«—μ∂ÿª√– ß§åæ√âÕ¡¡Õ∫‡Õ° “√√Ÿª·∫∫°“√ª√–‡¡‘π

°“√Ωñ°Õ∫√¡¢â“√“™°“√¢Õß°Õß∑—æÕ“°“»∑’ËºŸâ«‘®—¬

æ—≤π“¢÷Èπ„Àâ°—∫ºŸâ√—∫º‘¥™Õ∫‰ª»÷°…“¥â«¬μπ‡Õß

·≈–¥”‡π‘π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡·μà≈–ª√–‡¿∑

μ“¡√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ëæ—≤π“¢÷Èπ

·≈â« àßº≈°“√ª√–‡¡‘π„ÀâºŸâ«‘®—¬μàÕ‰ª

 à«π°“√ª√–‡¡‘π√Ÿª·∫∫°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡∑’Ëæ—≤π“¢÷Èπ¥”‡π‘π°“√‚¥¬„ÀâºŸâ√—∫º‘¥™Õ∫

°“√Ωñ°Õ∫√¡∑’Ë∑¥≈Õß„™â√Ÿª·∫∫°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡ ®”π«π 24 §π μÕ∫·∫∫ Õ∫∂“¡

§«“¡§‘¥‡ÀÁπ‡°’Ë¬«°—∫√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

∑’ËºŸâ«‘®—¬ √â“ß¢÷Èπ¿“¬„μâ°“√ª√–¬ÿ°μå„™â¡“μ√∞“π

°“√ª√–‡¡‘π¢Õß§≥–°√√¡°“√æ—≤π“¡“μ√∞“π

°“√ª√–‡¡‘π∑“ß°“√»÷°…“ [11-12] §√Õ∫§≈ÿ¡

§«“¡§‘¥‡ÀÁπ‡°’Ë¬«°—∫ª√–‚¬™πå §«“¡‡ªìπ‰ª‰¥â

§«“¡‡À¡“– ¡ ·≈–§«“¡∂Ÿ°μâÕß¢Õß√Ÿª·∫∫°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ «‘‡§√“–Àå¢âÕ¡Ÿ≈‚¥¬„™â§à“‡©≈’Ë¬

·≈– à«π‡∫’Ë¬ß‡∫π¡“μ√∞“π

º≈°“√«‘®—¬
1. º ≈ ° “ √ °” À π ¥ · π « §‘ ¥ „ π ° “ √

ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß

°Õß∑—æÕ“°“»

º≈°“√ —ß‡§√“–Àå·π«§‘¥°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»æ∫«à“

·π«§‘¥°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ë Õ¥§≈âÕß°—∫

∫√‘∫∑°“√Ωñ°Õ∫√¡¢Õß°Õß∑—æÕ“°“» Õ¬Ÿà∫πæ◊Èπ

∞“π°“√ª√–‡¡‘πæÀÿ·π«§‘¥ 6 °≈ÿà¡·π«§‘¥ ®—¥Õ¬Ÿà„π

3 °≈ÿà¡√Ÿª·∫∫°“√ª√–‡¡‘π ‰¥â·°à 1) °≈ÿà¡√Ÿª·∫∫

°“√ª√–‡¡‘π∑’Ë‡πâπ«—μ∂ÿª√– ß§å ‚¥¬¡ÿàßμ√«® Õ∫

§ÿ≥¿“æ·≈–§«“¡ ”‡√Á®¢Õß°“√Ωñ°Õ∫√¡ 2) °≈ÿà¡

√Ÿª·∫∫°“√ª√–‡¡‘π∑’Ë‡πâπ°“√μ—¥ ‘π§ÿ≥§à“ ‚¥¬¡ÿàß

μ—¥ ‘π§ÿ≥§à“¢Õß°“√Ωñ°Õ∫√¡ ·≈– 3) °≈ÿà¡√Ÿª·∫∫

°“√ª√–‡¡‘π∑’Ë ‡πâπ°“√μ—¥ ‘π„® ‚¥¬¡ÿàß‡ πÕ

 “√ π‡∑»∑’Ë‡ªìπª√–‚¬™πåμàÕ°“√μ—¥ ‘π„®‡™‘ß°“√

∫√‘À“√°“√Ωñ°Õ∫√¡ ´÷Ëß°“√ª√–‡¡‘πæÀÿ·π«§‘¥

∑’Ë Õ¥§≈âÕß°—∫∫√‘∫∑°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

¢Õß°Õß∑—æÕ“°“»π’ÈºŸâ«‘®—¬√«¡‡√’¬°«à“ ç°“√

ª√–‡¡‘πæÀÿ·π«§‘¥ RESTAR À√◊Õ RESTAR -

Multiple Evaluation Approachesé  √ÿª “√– ”§—≠

‰¥â¥—ßπ’È

1. °≈ÿà¡·π«§‘¥°“√ª√–‡¡‘πÕ‘ßº≈ —¡ƒ∑∏‘Ï

(Results-Based Evaluation Approaches)

„Àâ¡ÿ¡¡Õß¡‘μ‘¢Õßº≈°“√Ωñ°Õ∫√¡∑’Ë Õ¥§≈âÕß°—∫§«“¡

§“¥À«—ß·≈–§«“¡μâÕß°“√„™â “√ π‡∑»®“°°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ‚¥¬¡ÿàßμ—¥ ‘π§ÿ≥§à“¢Õß

°“√Ωñ°Õ∫√¡¥â«¬°“√æ‘®“√≥“º≈∑’Ë‡°‘¥¢÷Èπ®“°°“√

Ωñ°Õ∫√¡∑—Èßº≈º≈‘μ º≈≈—æ∏å·≈–º≈°√–∑∫®“°°“√

Ωñ°Õ∫√¡ ÷́Ëß√Ÿª·∫∫À√◊Õ·π«§‘¥∑’Ëπ”¡“ª√–¬ÿ°μå„™â

‰¥â·°à 1) √Ÿª·∫∫°“√ª√–‡¡‘π¢Õß Kirkpatrick [13]

´÷ËßÕ¬Ÿà„π°≈ÿà¡√Ÿª·∫∫°“√ª√–‡¡‘π∑’Ë‡πâπ«—μ∂ÿª√– ß§å

„™âª√–‡¡‘πÀ≈—ß°“√Ωñ°Õ∫√¡ 2) √Ÿª·∫∫°“√ª√–‡¡‘π

¢Õß Tyler („À¡à) [14] ´÷ËßÕ¬Ÿà„π°≈ÿà¡√Ÿª·∫∫°“√

ª√–‡¡‘π‡æ◊ËÕ°“√μ—¥ ‘π„®∑’Ë®”‡ªìπμâÕßæ‘®“√≥“∂÷ß

 ‘Ëßμà“ßÊ ∑’Ë¡’Õ‘∑∏‘æ≈μàÕ‚§√ß°“√μ—Èß·μà‡√‘Ë¡μâπ®π

 ‘Èπ ÿ¥‚§√ß°“√ 3) √Ÿª·∫∫°“√ª√–‡¡‘π¢Õß

Cronbach [15] ´÷ËßÕ¬Ÿà„π°≈ÿà¡√Ÿª·∫∫°“√ª√–‡¡‘π∑’Ë

‡πâπ«—μ∂ÿª√– ß§å ‚¥¬¡ÿàßμ√«® Õ∫«—μ∂ÿª√– ß§å∑’Ë

μ—Èß‰«â°—∫º≈°√–∑∫Õ◊Ëπ∑’Ë‡°‘¥¢÷Èπ ·≈– 4) ·π«§‘¥°“√

ª√–‡¡‘π¢Õß Scriven [16] ´÷ËßÕ¬Ÿà„π°≈ÿà¡√Ÿª·∫∫

°“√ª√–‡¡‘π‡æ◊ËÕ°“√μ—¥ ‘π§ÿ≥§à“¢Õß ‘Ëß∑’Ë¡ÿàßª√–‡¡‘π

‚¥¬¡’®ÿ¥‡πâπÕ¬Ÿà∑’Ë°“√ª√–‡¡‘π§«“¡°â“«Àπâ“
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(Formative) ·≈–°“√ª√–‡¡‘π √ÿª√«¡ (Summative)

[17]

2. °≈ÿà¡·π«§‘¥°“√ª√–‡¡‘πÕ‘ß‡»√…∞»“ μ√å

(Economic-Based Evaluation Approaches)

„Àâ¡ÿ¡¡Õß¢Õß§«“¡§ÿâ¡§à“„π°“√Ωñ°Õ∫√¡Õ¬à“ß

‡ªìπ√Ÿª∏√√¡ ¥â«¬°“√æ‘®“√≥“∑’Ëº≈ª√–‚¬™πå∑’Ë‡°‘¥¢÷Èπ

´÷Ëß Õ¥§≈âÕß°—∫§«“¡μâÕß°“√„™â “√ π‡∑»¢Õß

ºŸâ‡°’Ë¬«¢âÕß„π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß

°Õß∑—æÕ“°“» ‚¥¬√Ÿª·∫∫À√◊Õ·π«§‘¥∑’Ëπ”¡“

ª√–¬ÿ°μå„™â ‰¥â·°à 1) º≈μÕ∫·∑π°“√≈ß∑ÿπ¥â“π

∑√—æ¬“°√¡πÿ…¬å (HR ROI) [18] „Àâæ‘®“√≥“

®“°º≈∑’Ë‡°‘¥¢÷Èπ„πμ—«∫ÿ§§≈∑—Èß„π‡™‘ß§«“¡§‘¥·≈–

°“√æ—≤π“μπ‡Õß √«¡∂÷ßº≈∑’Ë‡°‘¥¢÷ÈπμàÕºŸâÕ◊Ëπ

·≈–Õß§å°“√„π‡™‘ß°“√æ—≤π“ 2) ∑ƒ…Æ’¡Ÿ≈§à“‡æ‘Ë¡¢Õß

§«“¡√Ÿâ (The knowledge value added Theory: KVA)

[19] ‚¥¬Õ∏‘∫“¬«à“ ¡Ÿ≈§à“‡æ‘Ë¡¢Õß§«“¡√ŸâÕ¬Ÿà∑’Ë

°“√π”§«“¡√Ÿâ‰ª„™â·≈â«°àÕ„Àâ‡°‘¥°“√‡ª≈’Ë¬π·ª≈ß

3) ‡¡μ√‘°´å°“√«—¥§«“¡ ”‡√Á®°“√Ωñ°Õ∫√¡ [20]

´÷Ëß‡ πÕ«à“ º≈μÕ∫·∑π®“°°“√Ωñ°Õ∫√¡μâÕßæ‘®“√≥“

∑—Èß„π¡‘μ‘¢Õßª√– ‘∑∏‘º≈ ª√– ‘∑∏‘¿“æ §«“¡‡ªìπ

ª√–‚¬™πå ·≈–§«“¡‡À¡“– ¡¢Õß°“√Ωñ°Õ∫√¡

·≈– 4) °“√«—¥·≈–ª√–‡¡‘πæ—≤π“°“√¢ÕßºŸâ‡√’¬π

[21] ‡æ◊ËÕ –∑âÕπ„Àâ‡ÀÁπ∂÷ß°“√æ—≤π“¢ÕßºŸâ‡¢â“√—∫

°“√Ωñ°Õ∫√¡ ´÷Ëß™à«¬„π°“√Õ∏‘∫“¬∂÷ßº≈°“√

‡ª≈’Ë¬π·ª≈ß®“°°“√Ωñ°Õ∫√¡‰¥âÕ¬à“ß‡ªìπ√Ÿª∏√√¡

¡“°¢÷Èπ

3. °≈ÿà ¡·π«§‘¥°“√ª√– ‡¡‘πÕ‘ ß √–∫∫

(System -Based Evaluation Approach) ‡ªìπ·π«§‘¥

°“√ª√–‡¡‘π∑’Ë Õ¥§≈âÕß°—∫«ß®√°“√ªØ‘∫—μ‘ß“π·≈–

«ß®√°“√Ωñ°Õ∫√¡´÷Ëß™à«¬„Àâ¡ÿ¡¡Õß‡°’Ë¬«°—∫°“√

Ωñ°Õ∫√¡Õ¬à“ß‡ªìπ√–∫∫ ‚¥¬‡©æ“–ºŸâª√–‡¡‘π∑’Ë¡’

¢âÕ®”°—¥¥â“π§«“¡√Ÿâ·≈–ª√– ∫°“√≥å„π°“√

ª√–‡¡‘πÕ¬à“ßºŸâ√—∫º‘¥™Õ∫°“√Ωñ°Õ∫√¡¢â“√“™°“√

∑À“√¢Õß°Õß∑—æÕ“°“» ÷́Ëß√Ÿª·∫∫À√◊Õ·π«§‘¥∑’Ë

π”¡“ª√–¬ÿ°μå„™â ‰¥â·°à 1) √Ÿª·∫∫°“√ª√–‡¡‘π CIPP

[22] ´÷Ëß‡ªìπ√Ÿª·∫∫°“√ª√–‡¡‘π∑’Ë‡πâπ°“√μ—¥ ‘π„®

μ“¡«ß®√°“√ªØ‘∫—μ‘ß“π ™à«¬„Àâ°“√«‘‡§√“–Àå

Õß§åª√–°Õ∫·≈–μ—«∫àß™’È„π°“√ª√–‡¡‘π°“√Ωñ°

Õ∫√¡¡’§«“¡™—¥‡®π 2) ·∫∫®”≈Õß°“√ª√–‡¡‘π CPO

(CPOûS evaluation model) [23] ‡ªìπ°√Õ∫·π«∑“ß

‡™‘ß√–∫∫∑’Ë™à«¬„π°“√«‘‡§√“–ÀåÕß§åª√–°Õ∫·≈–μ—«

∫àß™’È„π°“√ª√–‡¡‘π„Àâ§√Õ∫§≈ÿ¡¬‘Ëß¢÷Èπ ·≈– 3)

√Ÿª·∫∫°“√ª√–‡¡‘π ETEM À√◊Õ The ETEM model

(The Education and Training Evaluation Model)

[24] ‡ªìπ°√Õ∫·π«∑“ß„π°“√°”Àπ¥√Ÿª·∫∫

°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ë∫Ÿ√≥“°“√‡¢â“°—∫°“√

∫√‘À“√°“√Ωñ°Õ∫√¡

4. °≈ÿà¡·π«§‘¥°“√ª√–‡¡‘πÕ‘ ß∑ƒ…Æ’

(Theory-Based Evaluation Approach) ‡ªìπ

·π«§‘¥∑’Ë™à«¬„ÀâºŸâª√–‡¡‘π·≈–ºŸâ‡°’Ë¬«¢âÕß‡¢â“„®

Õß§åª√–°Õ∫·≈–§«“¡ —¡æ—π∏å¢Õß ‘Ëß∑’Ë¡ÿàßª√–‡¡‘π

Õ¬à“ß ¡‡Àμÿ ¡º≈∫πæ◊Èπ∞“π¡ÿ¡¡Õß‡™‘ß√–∫∫

´÷Ëß·π«§‘¥°“√ª√–‡¡‘πÕ‘ß∑ƒ…Æ’Õ¬à“ßßà“¬∑’Ëπ”¡“

ª√–¬ÿ°μå„™â„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ‰¥â·°à °“√

ª√–‡¡‘πμ“¡√Ÿª·∫∫‡™‘ßμ√√°– (Logic Model) [25]

‚¥¬ –∑âÕπ„Àâ‡ÀÁπ∂÷ß§«“¡‡ªìπ‡Àμÿ‡ªìπº≈¢Õß°“√

Ωñ°Õ∫√¡μ—Èß·μà°àÕπ √–À«à“ß ·≈–À≈—ß°“√Ωñ°Õ∫√¡

®÷ß™à«¬„ÀâºŸâª√–‡¡‘π‡°‘¥®‘πμ¿“æ„π°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡·∫∫Õß§å√«¡  “¡“√∂π”‰ª Ÿà°“√°”Àπ¥

·π«∑“ß°“√ª√–‡¡‘π∑’ËÀ≈“°À≈“¬‰¥âμ“¡ ∂“π°“√≥å

5. °≈ÿà¡·π«§‘¥°“√ª√–‡¡‘πÕ‘ßºŸâ‡°’Ë¬«¢âÕß

(Actor -Based Evaluation Approach) ‡ªìπ°≈ÿà¡

·π«§‘¥°“√ª√–‡¡‘π∑’Ë¡’∫∑∫“∑ ”§—≠μàÕ°“√

°”Àπ¥√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‚¥¬‡©æ“–

·π«§‘¥°“√ª√–‡¡‘πÕ‘ßºŸâ¡’ à«π‰¥â à«π‡ ’¬ [26]

‡π◊ËÕß®“°°“√ª√–‡¡‘π∑’Ë§”π÷ß∂÷ß§«“¡μâÕß°“√„™â

 “√ π‡∑»¢ÕßºŸâ¡’ à«π‰¥â à«π‡ ’¬™à«¬„π°“√

ª√–À¬—¥∑√—æ¬“°√∑“ß°“√ª√–‡¡‘π·≈– π—∫ πÿπ

„Àâ°“√„™âº≈°“√ª√–‡¡‘π‡ªìπ‰ªÕ¬à“ß§ÿâ¡§à“

6. °≈ÿà¡·π«§‘¥°“√ª√–‡¡‘πÕ‘ß ¿“æ§«“¡

‡ªìπ®√‘ß (Real-World-Based Evaluation Approach)

[27] ‡ªìπ°≈ÿà¡·π«§‘¥∑’Ë„Àâ·π«∑“ß°“√ª√–‡¡‘πμ“¡



21

«“√ “√»√’π§√‘π∑√«‘‚√≤«‘®—¬·≈–æ—≤π“ ( “¢“¡πÿ…¬»“ μ√å·≈– —ß§¡»“ μ√å)              ªï∑’Ë 4 ©∫—∫∑’Ë 7 ¡°√“§¡ - ¡‘∂ÿπ“¬π 2555

 ¿“æ§«“¡‡ªìπ®√‘ß¿“¬„μâ¢âÕ®”°—¥¥â“πß∫ª√–¡“≥

¥â“π‡«≈“ ¥â“π¢âÕ¡Ÿ≈ ·≈–¥â“ππ‚¬∫“¬ ‚¥¬„™â

¢âÕ®”°—¥‡À≈à“π—Èπ„Àâ‡°‘¥ª√–‚¬™πå Ÿß ÿ¥ ‡æ◊ËÕ‡Õ◊ÈÕ

Õ”π«¬„Àâ°“√ª√–‡¡‘π “¡“√∂¥”‡π‘π°“√μàÕ‰ª

·≈–‰¥â “√ π‡∑»‡æ’¬ßæÕμàÕ°“√μÕ∫§”∂“¡æ◊Èπ∞“π

¢Õß°“√ª√–‡¡‘π

2. º≈°“√ —ß‡§√“–ÀåÕß§åª√–°Õ∫·≈–

μ—«∫àß™’È„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√

∑À“√¢Õß°Õß∑—æÕ“°“»  √ÿª‰¥â¥—ßπ’È

2.1 °“√ª√–‡¡‘π°àÕπ°“√Ωñ°Õ∫√¡

ª√–‡¡‘π®“°Õß§åª√–°Õ∫ 4 ¥â“π ‰¥â·°à 1) ¥â“π

§«“¡®”‡ªìπ„π°“√Ωñ°Õ∫√¡ 2) ¥â“πÀ≈—° Ÿμ√

°“√Ωñ°Õ∫√¡ 3) ¥â“π∑√—æ¬“°√°“√Ωñ°Õ∫√¡

·≈– 4) ¥â“π°“√«“ß·ºπ°“√Ωñ°Õ∫√¡ √«¡ 5 μ—«∫àß™’ÈÀ≈—°

67 μ—«∫àß™’È¬àÕ¬ ‚¥¬‡°≥±å°“√μ—¥ ‘πº≈°“√

ª√–‡¡‘πμ“¡μ—«∫àß™’È‡ªìπ‡°≥±å —¡∫Ÿ√≥å ´÷Ëß°”Àπ¥

ºà“π‡°≥±å‰¡àμË”°«à“√âÕ¬≈– 80 ∑ÿ °μ— «∫à ß™’È

√“¬≈–‡Õ’¬¥¥—ßμ“√“ß∑’Ë 1

μ“√“ß∑’Ë 1  Õß§åª√–°Õ∫ ·≈–μ—«∫àß™’È°“√ª√–‡¡‘π°àÕπ°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»

2.2 °“√ª√–‡¡‘π√–À«à“ß°“√Ωñ°Õ∫√¡

ª√–‡¡‘π®“°Õß§åª√–°Õ∫ 4 ¥â“π ‰¥â·°à 1)  ¥â“π

°√–∫«π°“√¥”‡π‘π°“√Ωñ°Õ∫√¡ 2) ¥â“π°√–∫«π°“√

Ωñ°Õ∫√¡√–¥—∫À—«¢âÕ/ √“¬«‘™“ 3) ¥â“πæƒμ‘°√√¡

ºŸâ‡¢â“√—∫°“√Ωñ°Õ∫√¡ ·≈– 4) ¥â“π§«“¡æ÷ßæÕ„®

¢ÕßºŸâ ‡¢â “√—∫°“√Ωñ°Õ∫√¡μàÕ°“√¥”‡π‘π°“√

Ωñ°Õ∫√¡√«¡ 4 μ—«∫àß™’ÈÀ≈—° 57 μ—«∫àß™’È¬àÕ¬

‚¥¬‡°≥±å°“√μ—¥ ‘πº≈°“√ª√–‡¡‘πμ“¡μ—«∫àß™’È‡ªìπ

‡°≥±å —¡∫Ÿ√≥å ´÷Ëß°”Àπ¥ºà“π‡°≥±å‰¡àμË”°«à“

√âÕ¬≈– 80  ∑ÿ°μ—«∫àß™’È ¬°‡«âπ√âÕ¬≈–§«“¡æ÷ßæÕ„®

¢ÕßºŸâ ‡¢â “√—∫°“√Ωñ°Õ∫√¡μàÕ°“√¥”‡π‘π°“√

Ωñ°Õ∫√¡°”Àπ¥ºà“π‡°≥±å¢Õßμ—«∫àß™’È‰¡àμË”°«à“

√âÕ¬≈– 70 √“¬≈–‡Õ’¬¥¥—ßμ“√“ß∑’Ë 2
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μ“√“ß∑’Ë 2  Õß§åª√–°Õ∫ ·≈–μ—«∫àß™’È°“√ª√–‡¡‘π√–À«à“ß°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»

2.3 °“√ª√–‡¡‘πÀ≈—ß°“√Ωñ°Õ∫√¡

¡’°“√ª√–‡¡‘π 3 √–¬– §◊Õ °“√ª√–‡¡‘πº≈º≈‘μ

°“√ª√–‡¡‘πº≈≈—æ∏å ·≈–°“√ª√–‡¡‘πº≈°√–∑∫ ‚¥¬

ª√–‡¡‘π®“°Õß§åª√–°Õ∫ 7 ¥â“π √«¡ 12 μ—«∫àß™’È

À≈—° 59 μ—«∫àß™’È¬àÕ¬ °≈à“«§◊Õ °“√ª√–‡¡‘πº≈º≈‘μ

ª√–‡¡‘π®“°Õß§åª√–°Õ∫ 3 ¥â“π ‰¥â·°à 1) ¥â“π

ª√– ‘∑∏‘¿“æ„π°“√Ωñ°Õ∫√¡ ¡’ 3 μ—«∫àß™’ÈÀ≈—°

2) ¥â“πª√– ‘∑∏‘º≈°“√‡√’¬π√Ÿâ®“°°“√Ωñ°Õ∫√¡ ¡’ 3

μ—«∫àß™’ÈÀ≈—° ·≈– 3) ¥â“πªØ‘°‘√‘¬“¢ÕßºŸâ‡¢â“√—∫°“√Ωñ°

Õ∫√¡ ¡’ 1 μ—«∫àß™’ÈÀ≈—° 30 μ—«∫àß™’È¬àÕ¬  à«π°“√

ª√–‡¡‘πº≈≈—æ∏å°“√Ωñ°Õ∫√¡ ª√–‡¡‘π®“°Õß§å

ª√–°Õ∫ 3 ¥â“π ‰¥â·°à 1) ¥â“π°“√ª√–¬ÿ°μå„™â§«“¡√Ÿâ

¡’ 1 μ—«∫àß™’ÈÀ≈—° 8 μ—«∫àß™’È¬àÕ¬ 2) ¥â“π°“√

‡ª≈’Ë¬π·ª≈ßæƒμ‘°√√¡°“√ªØ‘∫—μ‘ß“πÀ≈—ß°“√

Ωñ°Õ∫√¡ ¡’ 1 μ—«∫àß™’È 10 μ—«∫àß™’È¬àÕ¬ 3) ¥â“π

μâπ∑ÿπª√– ‘∑∏‘º≈¢Õß°“√Ωñ°Õ∫√¡ ¡’ 2 μ—«∫àß™’ÈÀ≈—°

·≈–°“√ª√–‡¡‘πº≈°√–∑∫ ª√–‡¡‘π®“°Õß§åª√–°Õ∫

1 ¥â“π ‰¥â·°à  ¥â“πº≈ª√–‚¬™πå∑’ËÀπà«¬ß“π‰¥â√—∫

®“°°“√Ωñ°Õ∫√¡ ¡’ 1 μ—«∫àß™’ÈÀ≈—° 18 μ—«∫àß™’È¬àÕ¬

‚¥¬‡°≥±å°“√μ—¥ ‘πº≈°“√ª√–‡¡‘πμ“¡μ—«∫àß™’È¡’

∑—Èß‡°≥±å —¡∫Ÿ√≥å ·≈–‡°≥±å —¡æ—∑∏å  à«π°“√ºà“π

‡°≥±å°“√ª√–‡¡‘π¢÷ÈπÕ¬Ÿà°—∫≈—°…≥–¢Õßμ—«∫àß™’È

√“¬≈–‡Õ’¬¥¥—ßμ“√“ß∑’Ë 3
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μ“√“ß∑’Ë 3 Õß§åª√–°Õ∫ ·≈–μ—«∫àß™’È°“√ª√–‡¡‘πÀ≈—ß°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»
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3. º≈°“√ √â“ß√Ÿª·∫∫°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»

∑’Ëª√–¬ÿ°μå„™â°“√ª√–‡¡‘πæÀÿ·π«§‘¥ ª√–°Õ∫¥â«¬

Õß§åª√–°Õ∫À≈—° 2  à«π ‰¥â·°à

Õß§åª√–°Õ∫∑’Ë 1 ‡ªìπ°√Õ∫·π«§‘¥¢Õß

√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

¢Õß°Õß∑—æÕ“°“»∑’Ë “¡“√∂π”‰ªª√–¬ÿ°μå„™â‡ªìπ

°√Õ∫·π«∑“ß„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‰¥â

 Õ¥§≈âÕßμ“¡ ∂“π°“√≥å ‚¥¬‡ªìπ·ºπ¿“æ∑’Ë

· ¥ß§«“¡ —¡æ—π∏å√–À«à“ßÕß§åª√–°Õ∫¢Õß°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡„π¿“æ√«¡ (Big Picture)

´÷Ëß¡’√Ÿª·∫∫‡™‘ßμ√√°–‡ªìπ·°πÀ≈—°„π°“√‡™◊ËÕ¡‚¬ß

√–À«à“ßªí®®—¬°“√Ωñ°Õ∫√¡ °‘®°√√¡ º≈º≈‘μ º≈≈—æ∏å

·≈–º≈°√–∑∫®“°°“√Ωñ°Õ∫√¡ ‡æ◊ËÕ √â“ß∞“π§«“¡

§‘¥ (Big Idea) „Àâ‡°‘¥¡ÿ¡¡Õß‡°’Ë¬«°—∫°“√ª√–‡¡‘π

°“√Ωñ°Õ∫√¡·μà≈–ª√–‡¿∑μ“¡«ß®√°“√Ωñ°Õ∫√¡∑’Ë

¡’®ÿ¥‡√‘Ë¡μâπ·≈–¥”‡π‘π°“√Õ¬à“ßμàÕ‡π◊ËÕßμ—Èß·μà°àÕπ

°“√Ωñ°Õ∫√¡ √–À«à“ß°“√Ωñ°Õ∫√¡ ·≈–À≈—ß°“√Ωñ°

Õ∫√¡‚¥¬°“√ª√–‡¡‘π∑ÿ°ª√–‡¿∑¡’°√–∫«π°“√

ª√–‡¡‘π 6 ¢—ÈπμÕπ ‰¥â·°à  1) »÷°…“∫√‘∫∑¢Õß°“√

Ωñ°Õ∫√¡ 2) °”Àπ¥§«“¡™—¥‡®π„π°“√ª√–‡¡‘π

°“√Ωñ°Õ∫√¡ 3) °“√æ—≤π“«‘∏’°“√·≈–À≈—°‡°≥±å

°“√æ‘®“√≥“ 4) °“√π”¡“ Ÿà°“√ªØ‘∫—μ‘°“√ª√–‡¡‘π

°“√Ωñ°Õ∫√¡ 5) °“√®—¥∑”√“¬ß“π πÕßμÕ∫μàÕ

§«“¡μâÕß°“√„™â “√ π‡∑»¢ÕßºŸâ‡°’Ë¬«¢âÕß ·≈– 6)

°“√º “πº≈°“√ª√–‡¡‘π Ÿà°“√æ—≤π“°“√Ωñ°Õ∫√¡

 à«π®ÿ¥‡πâπ·≈–∫∑∫“∑Àπâ“∑’Ë¢Õß°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡¡’§«“¡·μ°μà“ß°—πμ“¡ª√–‡¿∑¢Õß°“√

ª√–‡¡‘π ´÷Ëß∑”„Àâπ”‰ª Ÿà°“√μ—¥ ‘π„®‡°’Ë¬«°—∫°“√

Ωñ°Õ∫√¡∑’Ë·μ°μà“ß°—π · ¥ß¥—ß¿“æ∑’Ë 1

Õß§åª√–°Õ∫∑’Ë 2 ‡ªìπ¢âÕ§«“¡√Ÿâæ◊Èπ∞“π

À≈—°°“√ ·π«§‘¥ ·≈–·π«ªØ‘∫—μ‘‡°’Ë¬«°—∫°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æ

Õ“°“» §√Õ∫§≈ÿ¡ 7 Õß§åª√–°Õ∫ ‰¥â·°à 1) π‘¬“¡

¢Õß°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ 2) ‡ªÑ“À¡“¬¢Õß°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ 3) «—μ∂ÿª√– ß§å¢Õß°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ 4) ∫∑∫“∑¢Õß°“√ª√–‡¡‘π

°“√Ωñ°Õ∫√¡ 5) ª√–‡¿∑¢Õß°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡ 6) °√–∫«π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

·≈– 7)  ‘Ëß∑’Ë¡ÿàßª√–‡¡‘π

º≈°“√μ√«® Õ∫§«“¡‡À¡“– ¡¢Õß√Ÿª·∫∫

°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß

°Õß∑—æÕ“°“»∑’Ëæ—≤π“¢÷Èπ®“°°“√ª√–¬ÿ°μå„™â°“√

ª√–‡¡‘πæÀÿ·π«§‘¥ ‚¥¬°≈ÿà¡ºŸâ‡°’Ë¬«¢âÕß°—∫°“√

Ωñ°Õ∫√¡·≈–ºŸâ∑√ß§ÿ≥«ÿ≤‘μà“ß‡ÀÁπ Õ¥§≈âÕß°—π«à“

√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ëæ—≤π“¢÷Èπ

¡’ª√–‚¬™πå ¡’§«“¡‡ªìπ‰ª‰¥â ¡’§«“¡‡À¡“– ¡

·≈–¡’§«“¡∂Ÿ°μâÕß
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4. º≈°“√∑¥≈Õß„™â·≈–ª√–‡¡‘π√Ÿª·∫∫

°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß

°Õß∑—æÕ“°“»

4.1 º≈°“√∑¥≈Õß„™â √Ÿª·∫∫°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ëæ—≤π“¢÷Èπ¥—ß¿“æ∑’Ë 1 æ∫«à“

ºŸâ√—∫º‘¥™Õ∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ “¡“√∂

¥”‡π‘π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‰¥âÕ¬à“ß∂Ÿ°μâÕß

§√∫∂â«π∑—Èß°àÕπ √–À«à“ß ·≈–À≈—ß°“√Ωñ°Õ∫√¡

´÷Ëßº≈°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡·μà≈–ª√–‡¿∑ à«π„À≠à

ºà“π‡°≥±å°“√ª√–‡¡‘π∑ÿ°μ—«∫àß™’È ¬°‡«âπ°“√

ª√–‡¡‘π√–À«à“ß°“√Ωñ°Õ∫√¡æ∫«à“ √âÕ¬≈–§«“¡

‡À¡“– ¡¢Õß°√–∫«π°“√°“√Ωñ°Õ∫√¡√–¥—∫À—«¢âÕ/

√“¬«‘™“ ‰¡àºà“π‡°≥±å°“√ª√–‡¡‘π  à«π°“√ª√–‡¡‘π

À≈—ß°“√Ωñ°Õ∫√¡ μ—«∫àß™’ÈÕ—μ√“μâπ∑ÿπª√– ‘∑∏‘º≈

¥â“πæƒμ‘°√√¡ ·≈–Õ—μ√“μâπ∑ÿπª√– ‘∑∏‘º≈¥â“π

º≈≈—æ∏åæ∫«à“ ¬—ß‰¡à “¡“√∂√–∫ÿ‰¥âÕ¬à“ß™—¥‡®π∂÷ß

§«“¡§ÿâ¡§à“ ‡π◊ËÕß®“°‰¡à¡’¢âÕ¡Ÿ≈æ◊Èπ∞“π‡¥‘¡

(Baseline) ¢ÕßÕ—μ√“μâπ∑ÿπª√– ‘∑∏‘º≈¥â“π

æƒμ‘°√√¡ ·≈–Õ—μ√“μâπ∑ÿπª√– ‘∑∏‘º≈¥â“πº≈≈—æ∏å

¢Õß°“√Ωñ°Õ∫√¡

4.2 º ≈ ° “ √ ª √ – ‡ ¡‘ π √Ÿ ª · ∫ ∫ ° “ √

ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æ

Õ“°“» ®“°ºŸâ√—∫º‘¥™Õ∫°“√Ωñ°Õ∫√¡¢Õß “¬

«‘∑¬“°“√∑’Ë∑¥≈Õß„™â√Ÿª·∫∫°“√ª√–‡¡‘πæ∫«à“

√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

¢Õß°Õß∑—æÕ“°“»∑’Ëæ—≤π“¢÷Èπ®“°°“√ª√–¬ÿ°μå„™â

æÀÿ·π«§‘¥ ¡’ª√–‚¬™πå ¡’§«“¡‡ªìπ ‰ª‰¥â ¡’§«“¡

‡À¡“– ¡ ·≈–¡’§«“¡∂Ÿ°μâÕß„π°“√π”‰ª„™â„π°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡Õ¬Ÿà„π√–¥—∫¡“°∂÷ß¡“°∑’Ë ÿ¥

 √ÿª·≈–Õ¿‘ª√“¬º≈
1. °“√°”Àπ¥·π«§‘¥°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡¥â«¬°“√ª√–¬ÿ°μå„™â°“√ª√–‡¡‘πæÀÿ

·π«§‘¥‡æ◊ËÕæ—≤π“√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°

Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»

®“°º≈°“√ —ß‡§√“–Àå°√Õ∫æ◊Èπ∞“π¢Õß

°“√ª√–‡¡‘πæÀÿ·π«§‘¥ 6 °≈ÿà¡·π«§‘¥ (RESTAR

Multiple Evaluation Approaches) ¡’®ÿ¥‡πâπÕ¬Ÿà∑’Ë

™à«¬ π—∫ πÿπ„Àâ‡°‘¥°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡∑’Ë¥’

 Õ¥§≈âÕß°—∫∑’Ë Bramley [1] °≈à“«‰«â§◊Õ  “¡“√∂

 –∑âÕπº≈μÕ∫·∑π®“°°“√≈ß∑ÿπΩñ°Õ∫√¡∑—Èß„π

‡™‘ßª√– ‘∑∏‘¿“æ ª√– ‘∑∏‘º≈ ·≈–º≈ —¡ƒ∑∏‘Ï¢Õß

°“√‡ª≈’Ë¬π·ª≈ß ®÷ß‡ªìπ¢âÕ¥’¢Õß°“√ª√–¬ÿ°μå„™â

°“√ª√–‡¡‘πæÀÿ·π«§‘¥∑’Ë™à«¬„Àâ°“√ª√–‡¡‘π‡ªìπ

Õ¬à“ß§√Õ∫§≈ÿ¡·≈–™—¥‡®π [28] ÷́Ëß Nickols [26]

 π—∫ πÿπ«à“ °“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‡ªìπ°“√

æ‘®“√≥“∂÷ß§ÿ≥§à“∑’Ë‡°‘¥¢÷Èπ‚¥¬§ÿ≥§à“¡’≈—°…≥–‡ªìπ

§«“¡ —¡æ—π∏å (Relative) ®÷ß®”‡ªìπμâÕßÕ“»—¬¡ÿ¡

¡Õß∑’ËÀ≈“°À≈“¬ ·≈–√Õ∫¥â“π„π°“√Õ∏‘∫“¬∂÷ß

§ÿ≥§à“„Àâ§√Õ∫§≈ÿ¡ °“√ª√–‡¡‘πæÀÿ·π«§‘¥ ®÷ß‡ªìπ

∑“ß‡≈◊Õ°Àπ÷Ë ß∑’Ë™à«¬‡ªî¥¡ÿ¡¡Õß‡°’Ë¬«°—∫°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡„Àâ°«â“ß¢÷Èπ·≈–™à«¬‡μ‘¡‡μÁ¡√Ÿª

·∫∫°“√ª√–‡¡‘π∑’Ë¡’Õ¬Ÿà‡¥‘¡„Àâ ¡∫Ÿ√≥å ‡æ√“–

„π∑“ßªØ‘∫—μ‘πâÕ¬¡“°∑’Ë°“√ª√–‡¡‘π„¥Ê ®–„™â

·π«§‘¥∑“ß°“√ª√–‡¡‘π (Evaluation approach)

‡æ’¬ß·π«§‘¥‡¥’¬« (Single evaluation approach)

‡æ◊ËÕ„Àâ‰¥â “√ π‡∑»Õ¬à“ß‡æ’¬ßæÕ ”À√—∫°“√

ª√–‡¡‘π„π¿“æ√«¡ [29] ∑—Èßπ’È‡π◊ËÕß®“°·π«§‘¥

∑“ß°“√ª√–‡¡‘π·μà≈–·π«§‘¥μà“ß„Àâ “√ π‡∑»∑’Ë

‡©æ“–‡®“–®ß¿“¬„μâ∫√‘∫∑∑’Ë·μ°μà“ß°—π Õ¬à“ß‰√

°Áμ“¡ „π°“√§—¥ √√·π«§‘¥°“√ª√–‡¡‘π∑’Ë‡À¡“– ¡

°—∫ ∂“π°“√≥å¢Õß°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡π—Èπ

¥”‡π‘π°“√§àÕπ¢â“ß¬“° ‡π◊ËÕß®“°¬—ß¢“¥§«“¡

™—¥‡®π„π∑“ßªØ‘∫—μ‘ ¥—ß∑’Ë Rogers ·≈– Fraser [29]

„Àâ¢âÕ§‘¥‡ÀÁπ«à“ °“√‡≈◊Õ°·π«§‘¥°“√ª√–‡¡‘π∑’Ë¥’

∑’Ë ÿ¥ ”À√—∫ ∂“π°“√≥åÀπ÷ËßÊ ‰¡à„™à ‡√◊ËÕßßà“¬

·μàμâÕß¡’‡°≥±åæ‘®“√≥“Õ¬à“ßπâÕ¬ 3 ª√–°“√

°≈à“«§◊Õ 1) μâÕß¡’‡Àμÿº≈ (Plausibility) À√◊Õ· ¥ß

„Àâ‡ÀÁπ«à“ ·π«§‘¥π—Èπ π—∫ πÿπ°“√ª√–‡¡‘π 2) ·π«§‘¥

π—ÈπμâÕß‡ªìπ‰ª‰¥â„π∑“ßªØ‘∫—μ‘ (Practicality) ·≈– 3)

μâÕß¡’√àÕß√Õ¬À≈—°∞“π (Evidence) ∑’Ë· ¥ß∂÷ß°“√

ªØ‘∫—μ‘μ“¡·π«§‘¥π—Èπ ¢≥–∑’Ë Hansen [30] ‡ πÕ

‡°≥±å°“√§—¥‡≈◊Õ°·π«§‘¥°“√ª√–‡¡‘π«à“ ºŸâª√–‡¡‘π

§«√¡’¢âÕæ‘®“√≥“ 3 ª√–°“√ ‡™àπ°—π °≈à“«§◊Õ
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1) μâÕßæ‘®“√≥“∂÷ß®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√ª√–‡¡‘π

2) μâÕßæ‘®“√≥“∂÷ß≈—°…≥–¢Õß ‘Ëß∑’Ë¡ÿàßª√–‡¡‘π

·≈– 3) ªí≠À“∑’ËμâÕß°“√·°â‰¢¥â«¬°“√ª√–‡¡‘π ‡æ√“–

∑—Èß 3 ª√–°“√≈â«π¡’º≈μàÕ°“√‡≈◊Õ°À√◊Õ°”Àπ¥

√Ÿª·∫∫¢Õß°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡·∑∫∑—Èß ‘Èπ

´÷Ëß„°≈â‡§’¬ß°—∫ English, Cummings ·≈– Straton [31]

∑’Ë°≈à“«∂÷ß ¢âÕæ‘®“√≥“„π°“√‡≈◊Õ°√Ÿª·∫∫°“√

ª√–‡¡‘π«à“ μâÕßæ‘®“√≥“®“° 3  à«π ‰¥â·°à 1)

‚§√ß°“√∑’Ë®–ª√–‡¡‘π ‚¥¬æ‘®“√≥“‡°’Ë¬«°—∫«‘∏’°“√

ª√–‡¿∑ ≈—°…≥–‡©æ“–¢Õß‚§√ß°“√ 2) °“√

æ‘®“√≥“ à«πμà“ßÊ ∑’Ë‡°’Ë¬«¢âÕß°—∫°“√ª√–‡¡‘π ‰¥â·°à

ª√–‡¿∑¢Õß°“√ª√–‡¡‘π (Evaluation type) ·π«§‘¥

°“√ª√–‡¡‘π (Evaluation approach) ·≈–«‘∏’°“√

ª√–‡¡‘π (Evaluation method) ·≈– 3) °“√

æ‘®“√≥“≈—°…≥–‡©æ“–¢Õß√Ÿª·∫∫°“√ª√–‡¡‘π

·μà≈–√Ÿª·∫∫  à«πºŸâ«‘®—¬‡ÀÁπ«à“ °“√§—¥‡≈◊Õ°·π«§‘¥

°“√ª√–‡¡‘π∑’Ë‡À¡“– ¡ §«√¡’¢âÕæ‘®“√≥“Õ¬à“ßπâÕ¬

4 ª√–°“√ °≈à“«§◊Õ 1) ºŸâª√–‡¡‘πμâÕß∑”§«“¡

‡¢â“„®≈—°…≥–¢Õß ‘Ëß∑’Ë¡ÿàßª√–‡¡‘π„Àâ™—¥‡®π°àÕπ

2) πÕ°‡Àπ◊Õ®“°°“√∑”§«“¡‡¢â“„®≈—°…≥–¢Õß ‘Ëß

∑’Ë¡ÿàßª√–‡¡‘π·≈â« ºŸâª√–‡¡‘πμâÕß‡¢â“„® ¿“æªí≠À“

¢âÕ‡∑Á®®√‘ß‡°’Ë¬«°—∫ ∂“π°“√≥å¢Õß°“√ª√–‡¡‘π‡ªìπ

Õ¬à“ß¥’ ‚¥¬μâÕß«‘‡§√“–Àå„Àâ‰¥â«à“ªí≠À“¢Õß°“√

ª√–‡¡‘ππ—Èπ‡°‘¥®“°Õ–‰√ ®ÿ¥ÕàÕπ·≈–®ÿ¥·¢Áß∑’Ë ”§—≠

§◊ÕÕ–‰√ 3)  ‘Ëß∑’Ë≈–‡≈¬¡‘‰¥â§◊ÕμâÕß√Ÿâ·≈–«‘‡§√“–Àå

∂÷ß§«“¡μâÕß°“√∑’Ë·∑â®√‘ß¢ÕßºŸâ‡°’Ë¬«¢âÕß„Àâ™—¥‡®π

‡æ√“–∂◊Õ«à“‡ªìπºŸâ¡’∫∑∫“∑ ”§—≠ ·≈– 4) μâÕß¡’

‡Àμÿº≈Õ¬à“ß™—¥‡®π∂÷ß·π«∑“ß°“√‡≈◊Õ°·π«§‘¥

°“√ª√–‡¡‘π ´÷ËßºŸâª√–‡¡‘π®”‡ªìπμâÕß«‘‡§√“–Àå

·≈–∑∫∑«π·π«§‘¥°“√ª√–‡¡‘π∑’Ë‡≈◊Õ°„™â«à“ πÕßμÕ∫

À√◊Õ π—∫ πÿπ°“√ª√–‡¡‘ππ—ÈπÕ¬à“ß‰√

2. ·π«§‘¥„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»

¡’æ◊Èπ∞“π¡“®“°·π«§‘¥°“√ª√–‡¡‘π 6

°≈ÿà¡ ´÷ËßÕ¬Ÿà¿“¬„μâ√Ÿª·∫∫°“√ª√–‡¡‘π 3 ª√–‡¿∑

‚¥¬ª√–‡¿∑·√°‡ªìπ°≈ÿà¡√Ÿª·∫∫°“√ª√–‡¡‘π∑’Ë‡πâπ

«—μ∂ÿª√– ß§å ´÷Ëß¡’‡ªÑ“À¡“¬‡æ◊ËÕ°“√μ√«® Õ∫

§ÿ≥¿“æ·≈–§«“¡ ” ‡ √Á ® ¢Õß°“√Ωñ °Õ∫√¡

°≈ÿà¡√Ÿª·∫∫π’È¡’§«“¡®”‡ªìπμàÕ°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“» ‡π◊ËÕß®“°

∂◊Õ‡ªìπ«—μ∂ÿª√– ß§å ”§—≠¢Õß°“√ª√–‡¡‘π°“√Ωñ°

Õ∫√¡∑’Ë®”‡ªìπμâÕß –∑âÕπ∂÷ß°“√∫√√≈ÿ«—μ∂ÿª√– ß§å

¢Õß°“√Ωñ°Õ∫√¡ ‚¥¬μâÕß· ¥ß„Àâ‡ÀÁπ«à“ °“√Ωñ°

Õ∫√¡‰¥â‡æ‘Ë¡§«“¡ “¡“√∂„π°“√ªØ‘∫—μ‘ß“πÀ√◊Õ‰¡à

·≈–∫√√≈ÿº≈μ“¡«—μ∂ÿª√– ß§å¢Õß°“√Ωñ°Õ∫√¡

μ“¡∑’ËÕß§å°“√μâÕß°“√À√◊Õ‰¡à [1]

ª√–‡¿∑∑’Ë Õß ‡ªìπ°≈ÿà¡√Ÿª·∫∫°“√ª√–‡¡‘π

∑’Ë‡πâπ°“√μ—¥ ‘π§ÿ≥§à“ ‚¥¬¡’‡ªÑ“À¡“¬‡æ◊ËÕμ—¥ ‘π

§ÿ≥§à“¢Õß ‘Ëß∑’Ë¡ÿàßª√–‡¡‘πμ“¡«ß®√¢Õß°“√Ωñ°Õ∫√¡

¥—ßπ—Èπ°“√ª√–‡¡‘π§«“¡°â“«Àπâ“ (Formative)

·≈–°“√ª√–‡¡‘π√«¡ √ÿª (Summative) ¬—ß§ß¡’§«“¡

®”‡ªìπ ‡π◊ËÕß®“°°“√Ωñ°Õ∫√¡∑’Ë¡’ª√– ‘∑∏‘¿“æ

·≈–ª√– ‘∑∏‘º≈®”‡ªìπμâÕß„Àâ§«“¡ ”§—≠„π∑ÿ°¢—ÈπμÕπ

¢Õß°“√Ωñ°Õ∫√¡μ—Èß·μà°àÕπ √–À«à“ß ·≈–À≈—ß°“√

Ωñ°Õ∫√¡ ¥â«¬‡Àμÿπ’È°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡®÷ß

§«√¥”‡π‘π°“√„π∑ÿ°¢—ÈπμÕπ¢Õß°“√Ωñ°Õ∫√¡ ¥—ß∑’Ë

Nickols [5] ‡ πÕ«à“ °“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‰¡à

§«√¡ÿàß‡πâπª√–‡¡‘π∑’Ëº≈¢Õß°“√Ωñ°Õ∫√¡‡æ’¬ß

Õ¬à“ß‡¥’¬« ·μà§«√ª√–‡¡‘π„π 5 ®ÿ¥ ‰¥â·°à °“√

ª√–‡¡‘π°àÕπ°“√Ωñ°Õ∫√¡ °“√ª√–‡¡‘π√–À«à“ß°“√

Ωñ°Õ∫√¡ °“√ª√–‡¡‘πÀ≈—ß°“√Ωñ°Õ∫√¡∑—π∑’°àÕπ∑’Ë

ºŸâ ‡¢â “√—∫°“√Ωñ°Õ∫√¡®–°≈—∫‡¢â “ Ÿà √–∫∫ß“π

°“√ª√–‡¡‘πÀ≈—ß®“°∑’ËºŸâºà“π°“√Ωñ°Õ∫√¡‡¢â“ Ÿà«ß®√

°“√ªØ‘∫—μ‘ß“π ·≈–°“√ª√–‡¡‘π∑’ËπÕ°‡Àπ◊ÕÕÕ°‰ª

®“°√–∫∫ß“π ‡æ◊ËÕπ”‰ª Ÿà°“√μ—¥ ‘π§ÿ≥§à“¢Õß°“√

Ωñ°Õ∫√¡Õ¬à“ß‡À¡“– ¡·≈–π”‰ª Ÿà°“√μ—¥ ‘π„®

‡°’Ë¬«°—∫°“√Ωñ°Õ∫√¡‰¥âÕ¬à“ß∑—π∑à«ß∑’ ¥—ßπ—Èπ

°≈ÿà¡·π«§‘¥μ“¡√Ÿª·∫∫°“√ª√–‡¡‘π∑’Ë ‡πâπ°“√

μ—¥ ‘π§ÿ≥§à“ ®÷ß¬—ß∂◊Õ«à“‡ªìπ°≈ÿà¡·π«§‘¥∑’Ë¡’§«“¡

 Õ¥§≈âÕß°—∫«ß®√·≈–À≈—°°“√¢Õß°“√Ωñ°Õ∫√¡

 à«πª√–‡¿∑∑’Ë “¡ ‡ªìπ°≈ÿà¡√Ÿª·∫∫°“√

ª√–‡¡‘π∑’Ë‡πâπ°“√μ—¥ ‘π„® ÷́Ëß¡’‡ªÑ“À¡“¬‡æ◊ËÕ‡ πÕ

 “√ π‡∑»∑’Ë‡ªìπª√–‚¬™πåμàÕ°“√μ—¥ ‘π„®‡™‘ß°“√

∫√‘À“√μ“¡Àâ«ß√–¬–‡«≈“¢Õß«ß®√°“√Ωñ°Õ∫√¡
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‡ªìπ°≈ÿà¡√Ÿª·∫∫°“√ª√–‡¡‘π∑’Ë¡’§«“¡®”‡ªìπ

‡π◊ËÕß®“°≈—°…≥–°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

¢Õß°Õß∑—æÕ“°“»‰¥â√—∫°“√ π—∫ πÿπß∫ª√–¡“≥

°“√Ωñ°Õ∫√¡‡ªìπ√“¬ªï ‚¥¬¡Ÿ≈§à“·≈–‡ß◊ËÕπ‰¢¢Õß

°“√„™â®à“¬ß∫ª√–¡“≥¬—ß§ß‡ªìπ‰ªμ“¡√–‡∫’¬∫

∑’Ë∑“ß√“™°“√°”Àπ¥ ¥—ßπ—Èπ°“√‡ πÕ “√ π‡∑»

‡°’Ë¬«°—∫°“√Ωñ°Õ∫√¡„Àâ§√Õ∫§≈ÿ¡„π∑ÿ°¢—ÈπμÕπ

¢Õß°“√Ωñ°Õ∫√¡ ‡æ◊ËÕ„ÀâºŸâ∫√‘À“√¡’¢âÕ¡Ÿ≈Õ¬à“ß‡æ’¬ß

æÕμàÕ°“√μ—¥ ‘π„®Õ¬à“ß‡À¡“– ¡ ®–∑”„Àâ°“√„™â

®à“¬ß∫ª√–¡“≥¥â“π°“√Ωñ°Õ∫√¡‡ªìπ‰ªÕ¬à“ß§ÿâ¡§à“

3. √Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»

    Õß§åª√–°Õ∫¢Õß√Ÿª·∫∫°“√ª√–‡¡‘π

°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“» ®“°

°“√«‘®—¬§√—Èßπ’È ª√–°Õ∫¥â«¬ 2 Õß§åª√–°Õ∫À≈—°

‰¥â·°à  à«π∑’Ë‡ªìπ°√Õ∫·π«§‘¥¢Õß√Ÿª·∫∫´÷Ëß‡ªìπ

·ºπ¿“æ§«“¡ —¡æ—π∏å√–À«à“ßÕß§åª√–°Õ∫„π°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ·≈– à«π∑’Ë‡ªìπ¢âÕ§«“¡√Ÿâæ◊Èπ∞“π

À≈—°°“√ ·π«§‘¥ ·≈–·π«ªØ‘∫—μ‘‡°’Ë¬«°—∫°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ÷́Ëß Õ¥§≈âÕß°—∫§«“¡‡ÀÁπ¢Õß

Robbins [32]  ‡¬“«¥’ √“ß™—¬°ÿ≈ «‘∫Ÿ≈¬å»√’ [23]  æ‘ ≥ÿ

øÕß»√’ [33] »‘√‘™—¬ °“≠®π«“ ’ [12] ·≈– ¡§‘¥

æ√¡®ÿâ¬ [34] ∑’Ë°≈à“«∂÷ß√Ÿª·∫∫°“√ª√–‡¡‘πæÕ √ÿª

‰¥â«à“ √Ÿª·∫∫°“√ª√–‡¡‘π‡ªìπ°√Õ∫§«“¡§‘¥ ·π«∑“ß

À√◊Õ·∫∫·ºπ„π°“√ª√–‡¡‘π∑’Ë “¡“√∂π”‰ª‡ªìπ

·π«∑“ß Ÿà°“√ªØ‘∫—μ‘‰¥âÕ¬à“ß‡ªìπ√Ÿª∏√√¡ ‚¥¬Õ“®

ª√–°Õ∫¥â«¬√Ÿª·∫∫∑’Ë· ¥ß§«“¡ —¡æ—π∏å√–À«à“ß

¢âÕ¡Ÿ≈  —≠≈—°…≥å ·≈–À≈—°°“√¢Õß°“√ª√–‡¡‘π‡æ◊ËÕ

∂à“¬∑Õ¥‡√◊ËÕß√“« “√– ”§—≠¢Õß°“√ª√–‡¡‘π

·≈–¡ÿàßπ”‡ πÕ·π«∑“ß„π°“√ª√–‡¡‘π ”À√—∫π”‰ª Ÿà

°“√ªØ‘∫—μ‘°“√ª√–‡¡‘π‰¥â®√‘ß

 à«π¢âÕ§«“¡√Ÿâæ◊Èπ∞“π∑’Ë§«√ª√“°Ø„π√Ÿª

·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

¢Õß°Õß∑—æÕ“°“» §√Õ∫§≈ÿ¡ 7 À—«¢âÕ ‰¥â·°à 1)

π‘¬“¡¢Õß°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ 2) ‡ªÑ“À¡“¬

¢Õß°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ 3) «—μ∂ÿª√– ß§å¢Õß

°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ 4) ∫∑∫“∑¢Õß°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ 5) ª√–‡¿∑¢Õß°“√ª√–‡¡‘π

°“√Ωñ°Õ∫√¡ 6) °√–∫«π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

7)  ‘Ëß∑’Ë¡ÿàßª√–‡¡‘π ´÷Ëßº≈°“√«‘®—¬¥—ß°≈à“« ¡’ à«π∑’Ë

·μ°μà“ß®“°ß“π«‘®—¬Õ◊ËπÊ Õ“∑‘ °ƒ…≥“ §‘¥¥’ [35]

∑‘«“√—°…å ‡ √’¿“æ [36] ·≈–∑√ß»—°¥‘Ï ¿Ÿ ’ÕàÕπ [37]

Õ“®‡ªìπ‡æ√“–°“√„Àâ§«“¡À¡“¬¢Õß√Ÿª·∫∫°“√

ª√–‡¡‘π„π∫√‘∫∑∑’Ë·μ°μà“ß°—π ∑”„Àâ°“√°”Àπ¥

Õß§åª√–°Õ∫¢Õß√Ÿª·∫∫°“√ª√–‡¡‘π·μ°μà“ß°—π

Õ¬à“ß‰√°Áμ“¡√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»∑’ËºŸâ«‘®—¬æ—≤π“

¢÷Èπæ∫«à“ Õß§åª√–°Õ∫À√◊ÕÀ—«¢âÕ§«“¡√Ÿâæ◊Èπ∞“π∑’Ë

 ”§—≠∑’Ë§«√ª√“°ØÕ¬Ÿà„π√Ÿª·∫∫°“√ª√–‡¡‘π¡’ à«π

 Õ¥§≈âÕß°—∫·π«§‘¥¢Õß Nevo [38] ∑’Ë‰¥â°≈à“«∂÷ß

§”∂“¡ 10 ª√–°“√∑’Ë¡—°ª√“°Ø„π·π«§‘¥°“√

ª√–‡¡‘π §◊Õ 1) „Àâ§”®”°—¥§«“¡°“√ª√–‡¡‘π«à“

Õ¬à“ß‰√ 2) °“√ª√–‡¡‘π∑”Àπâ“∑’ËÕ–‰√ 3)

«—μ∂ÿª√– ß§å¢Õß°“√ª√–‡¡‘π§◊ÕÕ–‰√ 4) ·μà≈–

«—μ∂ÿª√– ß§å§«√„Àâ “√ π‡∑»Õ–‰√ 5) „™â‡°≥±å

Õ–‰√„π°“√μ—¥ ‘π§ÿ≥§à“ 6) „§√‡ªìπ§π„™âº≈°“√

ª√–‡¡‘π 7) °√–∫«π°“√ª√–‡¡‘π„π°“√ª√–‡¡‘π§◊Õ

Õ–‰√ 8) «‘∏’°“√∑’Ë„™â„π°“√μÕ∫§”∂“¡§◊ÕÕ–‰√ 9)

„§√§«√‡ªìπºŸâ∑”°“√ª√–‡¡‘π ·≈–10) ¡“μ√∞“π„π

°“√ª√–‡¡‘π§«√‡ªìπÕ¬à“ß‰√ ∑—Èßπ’È‡ªìπ‡æ√“–‡ªÑ“

À¡“¬¢Õß°“√æ—≤π“√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°

Õ∫√¡¢â“√“™°“√∑À“√¢Õß°Õß∑—æÕ“°“»§√—Èßπ’È

Õ¬Ÿà∑’Ë°“√„ÀâºŸâ√—∫º‘¥™Õ∫°“√Ωñ°Õ∫√¡¢â“√“™°“√

∑À“√¢Õß°Õß∑—æÕ“°“»  “¡“√∂π”√Ÿª·∫∫°“√

ª√–‡¡‘π∑’Ëæ—≤π“¢÷Èπ‰ªª√–¬ÿ°μå„™â‰¥â¥â«¬μπ‡Õß

·¡â®–¡’¢âÕ®”°—¥¥â“π§«“¡√Ÿâ·≈–ª√– ∫°“√≥å„π°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡°Áμ“¡ ¥â«¬‡Àμÿπ’ÈÕß§åª√–°Õ∫

À√◊ ÕÀ— «¢â Õ§«“¡√Ÿâ „π√Ÿª·∫∫°“√ª√– ‡¡‘π®÷ ß

§√Õ∫§≈ÿ¡Õß§å§«“¡√Ÿâ∑’Ë®”‡ªìπ¥â“π°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡∑’Ë “¡“√∂π”‰ª Ÿà°“√ªØ‘∫—μ‘°“√ª√–‡¡‘π

Õ¬à“ß‡ªìπ√Ÿª∏√√¡
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¢âÕ‡ πÕ·π–

1. ¢âÕ‡ πÕ·π–„π°“√π”º≈°“√«‘®—¬

‰ª„™â

1) §«√»÷°…“√“¬≈–‡Õ’¬¥¢Õß√Ÿª·∫∫

°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡°àÕπ ‡æ◊ËÕ„Àâ “¡“√∂π”

√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‰ª„™â„Àâ Õ¥§≈âÕß°—∫

 ∂“π°“√≥å¢Õß°“√ª√–‡¡‘π

2) √Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡π’È

¡’§«“¡¬◊¥À¬ÿàπ ‡π◊ËÕßμ—«∫àß™’ÈÀ≈—°„π°“√ª√–‡¡‘π

 à«π„À≠à‡ªìπ§à“√âÕ¬≈– ·≈–‡ªìπ‡°≥±å —¡∫Ÿ√≥å

®÷ß “¡“√∂π”μ—«∫àß™’È‰ªª√—∫„™â‰¥âμ“¡ ∂“π°“√≥å

·≈–§«“¡ Õ¥§≈âÕß°—∫°≈ÿà¡‡ªÑ“À¡“¬ ‡™àπ μ—«∫àß™’È

√âÕ¬≈–¢Õß§«“¡æ÷ßæÕ„®„π°“√Ωñ°Õ∫√¡ ´÷Ëß‡°Á∫

√«∫√«¡¢âÕ¡Ÿ≈‚¥¬„™â·∫∫ Õ∫∂“¡ ¡“μ√ª√–¡“≥§à“

5 √–¥—∫ À“°ºŸâª√–‡¡‘π‡ÀÁπ«à“¬—ß‰¡à‡À¡“– ¡Õ“®

ª√—∫¡“μ√ª√–¡“≥§à“‡ªìπ 3 √–¥—∫ 7 √–¥—∫À√◊Õ

10 √–¥—∫ ‰¥âμ“¡§«“¡‡À¡“– ¡ ‚¥¬‰¡à¡’º≈°√–∑∫

μàÕ‡°≥±åμ—¥ ‘πº≈°“√ª√–‡¡‘π

3) Õß§åª√–°Õ∫·≈–μ—«∫àß™’È„π°“√

ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ¡’§«“¡§√Õ∫§≈ÿ¡·≈–

 Õ¥§≈âÕß°—∫≈—°…≥–°“√Ωñ°Õ∫√¡∑’Ë¥’ πÕ°‡Àπ◊Õ

®“°°“√π”‰ª„™â„π°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡·≈â«¬—ß

 “¡“√∂„™â‡ªìπ°√Õ∫·π«∑“ß„π°“√μ√«® Õ∫

∑∫∑«π°“√¥”‡π‘π°“√Ωñ°Õ∫√¡„Àâ‡ªìπ‰ªÕ¬à“ß∂Ÿ°

μâÕß‡À¡“– ¡ ‚¥¬ “¡“√∂ª√—∫„™âÀ√◊Õæ—≤π“‡ªìπ

·∫∫μ√«® Õ∫√“¬°“√ (Key evaluation checklist)

‡æ◊ËÕ‡æ‘Ë¡‚Õ°“ §«“¡ ”‡√Á®„π°“√Ωñ°Õ∫√¡

4) ºŸâª√–‡¡‘π®”‡ªìπμâÕßμ√«® Õ∫∂÷ß

§«“¡μâÕß°“√„™â “√ π‡∑»¢ÕßºŸâ‡°’Ë¬«¢âÕß°—∫°“√

Ωñ°Õ∫√¡°àÕπ ‡π◊ËÕß®“°≈—°…≥–¢ÕßÀ≈—° Ÿμ√°“√

Ωñ°Õ∫√¡À≈—°¢Õß “¬«‘∑¬“°“√‡ªìπÀ≈—° Ÿμ√¡’°“√

Ωñ°Õ∫√¡¡“Õ¬à“ßμàÕ‡π◊ËÕß °“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

∑—Èß√–∫∫Õ“®μâÕß„™â∑√—æ¬“°√°“√ª√–‡¡‘π§àÕπ¢â“ß Ÿß

¥—ßπ—Èπ ®÷ßÕ“®‰¡à®”‡ªìπμâÕßª√–‡¡‘π∑—Èß√–∫∫∑ÿ°§√—Èß

∑’Ë‡ªî¥°“√Ωñ°Õ∫√¡ ·μà§«√¡’«ß√Õ∫°“√ª√–‡¡‘π

∑—È ß√–∫∫‡ªìπ√–¬–‡æ◊ËÕπ”‰ª Ÿà°“√æ—≤π“°“√

Ωñ°Õ∫√¡Õ¬à“ß‡À¡“– ¡  ‘Ëß ”§—≠§◊Õ §«√æ‘®“√≥“

«à“®ÿ¥‡πâπ¢Õß°“√ª√–‡¡‘π·μà≈–§√—Èß§◊ÕÕ–‰√ ª√–‡¡‘π

‡æ◊ËÕÕ–‰√ ·≈–„§√‡ªìπºŸâ„™âº≈°“√ª√–‡¡‘ππ—Èπ

5)  “√ π‡∑»°“√ª√–‡¡‘π∑’Ë‰¥â®“°

√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√

¢Õß°Õß∑—æÕ“°“» ∑’Ëæ—≤π“¢÷Èπ®“°°“√ª√–¬ÿ°μå„™â

°“√ª√–‡¡‘πæÀÿ·π«§‘¥ ¡’≈—°…≥–§√Õ∫§≈ÿ¡∑—Èß

ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈°“√Ωñ°Õ∫√¡ ‚¥¬¡’

μ—«∫àß™’È„π‡™‘ßª√‘¡“≥∫πæ◊Èπ∞“π¢âÕ¡Ÿ≈∑’Ë “¡“√∂‡°Á∫

√«∫√«¡‰¥â„π ∂“π°“√≥å®√‘ß∑”„Àâßà“¬μàÕ°“√π”

‰ª„™â ´÷ËßπÕ°®“°®–„™â –∑âÕπ§ÿ≥§à“¢Õß°“√

Ωñ°Õ∫√¡·≈â« ¬—ß‡ªìπ “√ π‡∑»„ÀâºŸâ√—∫º‘¥™Õ∫°“√

Ωñ°Õ∫√¡¢Õß “¬«‘∑¬“°“√„™â‡ªìπ¢âÕ¡Ÿ≈„π°“√

‡ΩÑ“√–«—ß·≈–°”°—∫¥Ÿ·≈°“√Ωñ°Õ∫√¡„Àâ¥”‡π‘π‰ª

Õ¬à“ß¥’∑’Ë ÿ¥´÷Ëß‡ªìπ°“√≈¥§«“¡‡ ’Ë¬ßμàÕ§«“¡ Ÿ≠

‡ª≈à“¢Õß°“√Ωñ°Õ∫√¡·≈–‡æ‘Ë¡‚Õ°“ ∫√√≈ÿº≈ ”‡√Á®

¢Õß°“√Ωñ°Õ∫√¡‰¥âÕ’°¥â«¬

6) „π°“√ –∑âÕπª√– ‘∑∏‘º≈°“√

Ωñ°Õ∫√¡®”‡ªìπÕ¬à“ß¬‘Ëß∑’ËºŸâª√–‡¡‘π®–μâÕß«‘‡§√“–Àå

«—μ∂ÿª√– ß§å¢Õß°“√Ωñ°Õ∫√¡À√◊Õ¿“æ§«“¡ ”‡√Á®

∑’Ë™—¥‡®π¢Õß°“√Ωñ°Õ∫√¡·μà≈–À≈—° Ÿμ√ ́ ÷ËßÕ“®‡ªìπ

°“√¬“° ”À√—∫ºŸâ√—∫º‘¥™Õ∫°“√Ωñ°Õ∫√¡¢Õß

 “¬«‘∑¬“°“√ ¥—ßπ—Èπ “¬«‘∑¬“°“√Õ“®μâÕß¡’°“√

·μàßμ—ÈßºŸâ‡™’Ë¬«™“≠∑—Èß¿“¬„π·≈–¿“¬πÕ°¥”‡π‘π

°“√μ√«® Õ∫À√◊Õ™à«¬‡À≈◊Õ·π–π”®–‡ªìπ·π«∑“ß

Àπ÷Ëß∑’Ë™à«¬„Àâ°“√ –∑âÕπª√– ‘∑∏‘º≈°“√Ωñ°Õ∫√¡

‰¥âÕ¬à“ß™—¥‡®π¬‘Ëß¢÷Èπ

2. ¢âÕ‡ πÕ·π–„π°“√∑”«‘®—¬§√—ÈßμàÕ‰ª

1) §«√¡’°“√»÷°…“¢¬“¬º≈°“√π”

Õß§åª√–°Õ∫ ª√–‡¥Áπ„π°“√ª√–‡¡‘π ·≈–μ—«∫àß™’È„π

°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ‰ªª√—∫„™â„π√–∫∫°“√Ωñ°

»÷°…“μ“¡‡ âπ∑“ß§«“¡°â“«Àπâ“„π«‘™“™’æ∑À“√

 2) §«√¡’°“√»÷°…“‡°’Ë¬«°—∫°“√π”

√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‰ª„™âÕ¬à“ß¡’

ª√– ‘∑∏‘º≈ Õ“∑‘ °≈¬ÿ∑∏å¥â“π°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡ À√◊Õ°“√«“ßπ‚¬∫“¬¥â“π°“√ª√–‡¡‘π
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°“√Ωñ°Õ∫√¡ ‡æ◊ËÕ„Àâ°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡

¥”‡π‘π‰ªÕ¬à“ßμàÕ‡π◊ËÕß·≈–∫Ÿ√≥“°“√‡¢â“ Ÿà«ß®√

°“√Ωñ°Õ∫√¡ª°μ‘¢Õß°Õß∑—æÕ“°“»‰¥âÕ¬à“ß·∑â®√‘ß

3) §«√¡’ ° “ √»÷ °…“À√◊ Õμ‘ ¥μ“¡

ª√–‡¡‘πº≈°“√„™â√Ÿª·∫∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡‡ªìπ

√–¬–‡æ◊ËÕª√—∫ª√ÿßÕß§åª√–°Õ∫ ª√–‡¥Áπ°“√ª√–‡¡‘π

·≈–μ—«∫àß™’È„π°“√ª√–‡¡‘π„Àâ Õ¥§≈âÕß‡À¡“– ¡°—∫

Àâ«ß√–¬–‡«≈“À√◊Õ ∂“π°“√≥å

4) §«√¡’°“√«‘®—¬·≈–æ—≤π“√–∫∫

 “√ π‡∑» ”À√—∫°“√ª√–‡¡‘π°“√Ωñ°Õ∫√¡ ‡æ◊ËÕ

‡æ‘Ë¡ª√– ‘∑∏‘¿“æ¢Õß√Ÿª·∫∫°“√ª√–‡¡‘π°“√

Ωñ°Õ∫√¡·≈– “¡“√∂π” “√ π‡∑»∑’Ë‰¥â‰ª„™â„Àâ‡°‘¥

ª √ – ‚ ¬ ™ πå  Ÿ ß  ÿ ¥ μà Õ ° “ √ « “ ß · º π   π— ∫   πÿ π

·≈–æ—≤π“°“√Ωñ°Õ∫√¡¢â“√“™°“√∑À“√¢Õß

°Õß∑—æÕ“°“»μàÕ‰ª
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