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Abstract

The purpose of this research was to develop a model of training evaluation for the
Royal Thai Air Force military officers by applying the multiple evaluation approaches with the specific
purposes as follows; 1) to analyze the context of evaluation; 2) to analyze and determine the concept
of a training evaluation; 3) to develop the component, indicator and a model of training evaluation for
the Royal Thai Air Force military officers and; 4) to try out and evaluate a developed evaluation model.
Key informants for this research were 78 curriculum documents for training, 64 training reports,
279 training stakeholders and 21 experts of evaluation and training. Collecting data were document
analysis, unstructured interview, questionnaire and training evaluation form. Quantitative analysis was
done by using frequency, percentage, average and standard deviation. Qualitative analysis was done
by using content analysis. Research results are concluded as follows.

1. The Royal Thai Air Force military officers’ training concept was based on 6 multiple
evaluation approaches (RESTAR-Multiple Evaluation Approaches): Results-based Evaluation Approach;
Economic-based Evaluation Approach; System -based Evaluation Approach; Theory-based
Evaluation Approach; Actor -based Evaluation Approach and Real-world-based Evaluation Approach.

2. Components and indicators of the training evaluation contain 1) pre-training-evaluation
which was composed of 4 components including 5 main indicators and 67 sub-indicators 2) on -
training -evaluation which consisted on 4 components including 4 main indicators and 57 sub-indicators
3) post- training-evaluation were made up with 7 components including 12 main indicators and

59 sub-indicators.
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3. A model of training evaluation for the Royal Thai Air Force military officers has 2 main

components: concept framework of training evaluation and basic knowledge and guideline of training

evaluation covering definition, goal, objective, type, role, process and target of evaluation.

4. The try-out and evaluation on the model of training evaluation found that the training

evaluation model could be used for all evaluated situations: pre-training evaluation, during training

evaluation and post-training evaluation. Most users of training evaluation model agreed that 1) the

developed training evaluation model was a useful model for training evaluation by providing necessary

knowledge, 2) it was likely to use the training evaluation in reality, 3) the training evaluation model was

suitable with a concentration on effectiveness of training evaluation; and 4) the training evaluation model

was accurate in giving sufficient and distinct information.

Keywords: Training evaluation model, Multiple evaluation approaches, Military officers’ training
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