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Abstract

The objectives of this research were to study the relationship between the perception of
organizational culture, the human resource management, the work engagement and the job
performance of officers at Port Authority of Thailand and the perception of organizational
culture, the human resource management, and the work engagement which share forecast the
job performance. Samples were 217 officers at the Port Authority of Thailand. Data were
collected with questionnaires on the perception of the organizational culture, the human resource
management, the work engagement and the job performance. Data were analyzed with a
computer program. The statistical methods used for analysis were mean, standard division,
Pearson' s Product Moment Correlation Coefficient and Multiple Regression Analysis with the
stepwise technique. Results showed that: the perception of organizational culture, the human
resource management and work engagement were positively correlated with job performance at
0.01level of significance (r = 0.36, 0.77 and 0.20) and the perception of organizational culture of
involvement and consistency could jointly predict 41.20 percent of the job performance of

officers at the Port Authority of Thailand.

Keywords: The Perception of Organizational Culture, The Human Resource Management,

The Work Engagement, The Job Performance
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