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Abstract
This study was quantitative research which purposed to analyze the level of human resource
development (HRD) practices, competency, and performance of employees working in the automotive parts
industry in the Eastern Economic Corridor as well as to analyze the influence of HRD practices on employee

performance by considering competency as a mediator variable. The data were collected by a
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questionnaire with a sample of 230 employees working in key units involved in the automotive parts
manufacturing process. The statistics used for data analysis included percentage, mean, standard
deviation, and structural equation modeling. The findings revealed that the level of HRD practices,
competency and performance of employees were at a high level. The structural equation model for

analyzing the influence of HRD practices on employee competency was consistent with the empirical data

with values of X2/df = 2.747, GFI = 0.932, AGFI = 0.884, RMR = 0.015, RMSEA = 0.087. Employee
performance was influenced both directly and indirectly by HRD practices, with competency serving as a
partial mediator. The findings of the study confirm that the organization's human resource development is

critical to its success.

Keywords: Human Resource Development, Competency, Performance
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RMR= 0.009, RMSEA= 0.049 %anﬂmaglummw‘i’ﬁﬁmmvﬁ @”uifuﬁaagﬂ"l@i”’hﬁagaﬁmwaa@ﬂﬁm Ay
ToyaiBeszany gsuluaad 2 menssnsUsuluiaanuin IuL@aﬁmmaa@ﬂﬁadﬁ'ﬂ%gmﬁdﬂi:ﬁ'ﬂﬁ
laodlen Y%DF = 2.232, GFI= 0.946, AGFI= 0.901, RMR= 0.013, RMSEA= 0.073 %mnmagui‘l,ummsﬁ
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M13190 4 manﬂumsmnaaummﬂaunaumaﬂumaaumﬂﬂiumwLﬂis;lfum HUNULNTUN

ATHAMNNANNAK Taaaii 1 Tamaii 2 LA RITTIRN
HRD-PERF HRD-COMP-PERF (Kline,2005)
YIDF 1.541 2232 <3.00
GFI 0.975 0.946 >0.90
AGFI 0.947 0.901 >0.90
RMR 0.009 0.013 < 0.05
RMSEA 0.049 0.073 < 0.08
NFI 0.982 0.960 >0.90
CFI 0.993 0.977 >0.90
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Analysis) AUUUIAALEY Zainudin [24] WU KamIdnsauluiead 1 SnSwanisassvasniawamn
‘n%'wmmuuwﬁﬁlﬁ@iawamsﬂﬁu‘"@muﬁﬁfﬂﬁm‘”@mdaﬁ@ﬁli:ﬁu 0.05 TapfdutlszfnBidunmaiyiny
0.112 LfiaLﬁ'mmmuuﬂué‘hLLﬂiddmu‘LuImﬂammé’ww‘“uﬁmadmsw”@um"n%'wmmugwﬁuamama
Utanuvaswinmuauluasi 2 wmfwfmwé’ww“’uf‘szmnmiﬁ'wmw%'wmmwwﬁﬁﬁﬁw%wa@iawa
nsUfiaenu Sinddynisefafeay 0.05 lapdadulszanTidun1arindy 0.650 uaznIwaw)
niwsnauyeiitninanedendenan s Judnuveswiinauwiuausnuzseawinau agiidoidy
naafafszau 0.05 lapfdrqudszdniiduniamany 0.420 dattu emnsnaydledn aussnus
VINUNN I UL TEIHNIMUILLNI8U (Partial Mediation) 32AI19mMsW@ MmN We NIy duazNans

UHURINUTBINININ

@391 5 HaMAAATZRANUFINUTIZA I M IRRMIN TN IR EdLssHan T TR useIwinL

lasfiaussnuzasnnnnuduaind saaeiin

Tawaadi 1 Tawaad 2 . L
. 4 Uszianandsaanin
Aanlsndns HRD-PERF HRD-COMP-PERF
(Mediation type)
DE DE IE
HRD-COM- PERF 0.112* 0.650* 0.420* AUUTRINTBUUDUNIRIN

WANBLAG): DE = ANEWaN19a3Y, IE = Bndwanidan

*ArkEayNIzay 0.05

ik sTnETaNTHaNaTIuazNIdaNTITIL I IRAMIN TSN TN BB LRz AN TIDUE
PaanEnuiddonan1sd jofusasninauldasanmii 6 lagmsnawninensuysdldaning
NIATIURZNTNANANTU TR UVBIWNANIIU (FAIBNTWATINYIINY 0.532) UATRUITDULVBIWNRNIU
ANTWANIIATIGBNANTITUUAIIUVBINANIU (A1BNTWATINTINAL 0.646) WaRarsonen R2 wudn
Ta98@Un I INAUINTNEIN TN BB EUAZANTINUZYDINTEN® Mu1I00Tu1sAMuRULL TV INANT

Ufvanuvasniniwldsasas 42.3 (R*=0.423)

= a 6 v o
f1379N 6 a@ﬂmamm Lﬂ'ﬁ']z%l,ﬁu“fn\‘iﬂ‘ﬂ"ﬂf_l

ANIINUL (COM) nan131U31R91% (PERF)
DE IE TE DE IE TE
mInamNTWEnIuYeEd (HRD) 0.650* - 0.650* 0.112* 0.420* 0.532*
FNITOUL (COM) - - - 0.646* - 0.646*
R Square 0.305 0.423

Xz = 87.897, DF = 32, XZIDF = 2.747, GFI= 0.932, AGFI= 0.884, RMR= 0.015, RMSEA= 0.087

WangwAg: DE = ANDWANIIATY, IE = BNTWAN908N, TE = BNDWRTIV

LA o o A
AURLRIATYNICAD 0.05

a@uaxaﬁﬂmwa
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