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ORIGINAL ARTICLE

Factors related to working period of dentists in government
hospitals.

Suwimon Treebunniti* Pornpawee Wilasuwan* Chutima Trairatvorakul™**
Nathawut Kaewsutha***

Abstract

Objective: To investigate factors influencing the working period of dentists in government
hospitals.

Material and methods: The population of this study were dentists working more than 3
years in 12 health regions. Of all the dentists, 515 were randomly data collected between April and
September in 2016. The instrument used was 6 point rating scales, 43 items. Data were collected
using a questionnaire with Conbrach’s alpha co efficiency of 0.693 to 0.909. Percentage, mode and
binary logistic regression were used for data analysis.

Results: The dentists’ average working period in government hospitals is 9.5 + 4.4 years.
The factors that related to working period of dentists are gender, having children, job position and
attitude towards their community and society. Female has more working period than male 2.06
times. Having at least one child has more working period than having no child 7.78 times. Being
a chief of the department has more working period than not being a chief of the department 3.37
times and superior attitude towards their community and society has more working period than fine
attitude 2.79 times. (OR = 2.06, 7.78, 3.37, 2.79, p < 0.05, R2 = 0.422)

Conclusion: Female, having at least one children, being a chief of the department, and
attitude towards their community and society related to retention positively of dentists in government

hospitals.

Key word: working period, relative factor, dentist, government hospital, distribution, attitude
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Table 1. The reliability of observe variables in testing process and actually used.
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iunasay(N = 25) atiul#a39(N = 515)
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iunaaay(N = 25) atiul#a39(N = 515)
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A9 2 AUANHUEEIUYAARYBIEADUULLTEUAN (n = 515)

Table 2. Personal characteristics of responders. (n = 515)
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M7 3 szpzaiufiRnuduunmusninadsimumsAnsseiusiyanniuasgisanu (n = 515)

Table 3. Working period separate into graduated university in bachelor’'s degree and hometown.
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Table 4. Working period and the relationship between the hometown and the workplace. (n = 494)
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Table 5. Factors that related to working period of dentists in government hospital.
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ila3n ATUUY  WlNEN  FIUIUAU 95% C.l.for
(%) OR OR Sig
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LW -
%8 (Ref) 153 (29.7%) 2.055 1.217 - 3.469 .007*
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anuUMwWaNsa -
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aNTa
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Taigt
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A5797 5 (D)

sepzIaIMIUGiReu

439 wnawins  vesiunuwng lulsewenunazesiguna
ilade ATUUY  WLNEN  FuIUAU 95% C.l.for
(%) OR OR Sig
lower - upper
NAUARRBYNTULAZFIAN 1-6
ausdann (Ref) >49 338 (65.6%) 2.793 1575 - 4952 <001*
THanuadAsudemnn <49 177 (34.4%)
NAUARADIT TN 1-6
Tanuaddan (Ref) >49 321 (62.3%) .719 413 -1249 241
TanuddAsudeann <49 194 (37.7%)
ANuNewalaredu 1-6
Tianuddann (Ref) >41 311 (60.4%) 1.664 960 - 2.886 .070
TanuddwAsudsann <41 204 (39.6%)
anufianalasanele 1-6
ausdann (Ref) >40 333 (64.7%) 1741 999 - 3033 .050
THanuadAsudemn <40 182 (35.3%)
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et ML W T R 1-6
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(Ref) = fudsidIouiiiay
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