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ABSTRACT

This research studied about The Integration of Enterprise Resource Planning System
on Online Training Management System (ERP-OTMS). The processes of this research were
divided into 3 steps: 1) to study about the information factors which affected the appropriate
establishment, organization and the form of management system of computer teaching and
training institute by using EDFR technique. 2) to synthesize the model of the enterprise resource
planning system on online training management system. 3) to develop the enterprise resource
planning system on online training management system.

The result of the study were 1) the samples’ opinion towards the information factors
was at very good level (X = 4.69, S.D. = 0.39). 2) The result showed that the experts’ opinion
towards the integrated model synthesized was at very good level (X = 4.73, S.D. = 0.45). 3) The
program developers’ opinion towards the developed system was at very good level (X = 4.61,
S.D. = 0.49). 4) The satisfaction of the developed system was at very good level (X = 4.63, S.D.
= 0.50). In conclusion, the Integration of Enterprise Resource Planning System on Online
Training Management System (ERP-OTMS) could be introduced to computer teaching and

training institutes efficiently.

Keywords: EDFR research technique, Enterprise Resource Planning (ERP), the model of
integrated system on the organizational resource management system, online

computer teaching and training institution.
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