M MIRITASWAANTN TN 17 LA 1

EMPOWERING LEARNING IN COMMUNITY HEALTH PROMOTION PRACTICE : CASE
STUDY OF THE SECOND YEAR NURSE STUDENTS, FACULTY OF NURSING,
SRINAKHARINWIROT UNIVERSITY

Srisuda Rassameepong, Kananit Sanghirun, Paweena Leekeak,
Ninlapa Jirarattanawanna, Sukon Vattanaamon, Siriporn Somboom

Faculty of Nursing, Srinakharinwirot University

Abstract

The objectives of this research were to analyze the process and outcomes of empowerment
learning in the second year nurse students and to synthesize the empowering learning and teaching
model. The research method was Research and Development (R & D) that conducted learning
experience by practicing in real situation of academic service of the innovation of community-based
health promotion project. The participants were the second year nurse students who studied in NCN 262
Health promotion in academic year 2012 that divided to 12 groups in order to operate health promotion
programs in the community. The content analysis of qualitative method was used to analyze data.

The results found that the empowering learning and teaching that applied by small peer group,
practiced in real situation, and knowledge sharing could increase both knowledge and clearly
understanding in empowerment concept. Furthermore, the outcomes of empowerment process found
that nurse students have become self -esteem and self -efficacy both self and peer group. The major
success factors of empowering learning were student center focused, power of group learning, instructor

roles, and networking learning.
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Content learning & Practice
- Empowerment strategies
- Integrated health promotion

academic services in the communitv
Learning methods Instructor roles

- Experiential learning —— Equcation —» - Facilitator

- Critical thinking - Partnership
- Self inquiry learning - Coaching
- Knowledge management - Empowering

Community leaders
Health volunteers

Structure & Tasks

T

Organization Health promoting
—>

Networking

(Small group) \ hospital
Empowerment strategies

l External organizations
Local Administration

Team management Outcome o
N e organization

-Team building Evaluations

- Communication - Cognitive skil

-Time management
- Lesson learned

-Coordinator - Self esteem & Self efficacv in Health promotion
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