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ABSTRACT

The objectives of this research were 1) to create a growth mindset coaching program 2) to develop
teachers' instructional competencies; teach who received a growth mindset coaching program manages learning
that enhances the executive function of learners to think about self-management. This research used a mixed
method research approach by conducting quantitative research which was experimental research along with
qualitative research which was in-depth interview and participant observation. There are 4 phases of operation:
Phase 1, conducting research to study basic information and preparing for field trips; Phase 2, implementing a
growth mindset coaching program in pre-learning development phase 3, implement a program of growth mindset
coaching in the development of teacher-management learning sessions to develop students' executive function.
Phase 4, Data analysis and research reports. The sample group in this research was teachers and students in the
grade 7-9 of schools under the Office of the Basic Education Commission (OBEC) developed to develop
teachers' instructional competency. It consisted of 6 coaching activities 2) the teachers’ instructional competency
assessment form and 3) students' executive function assessment form. The results showed that 1) Teachers had
instructional competency higher than before participated in Growth Mindset's coaching program at the .05 level.
2) The learners had who were taught by enhancing the executive function had average scores on their executive

function after the teachers participated in the growth mindset coaching program at the .05 level.

Keywords: Coaching Program; Growth Mindset: Executive Function
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AlAgudanungresnisaniiuianssulingdasulasuniu uavillatenialingdaay
dsRaTsng
i 2 asaasauAnuiTluads (Reality Check)
1. cﬁﬁ”fﬁmuLﬁ'mﬁugﬂLmumﬁmmﬁﬂui’mmﬂgﬂ;’muuﬁi@xﬁmhﬂmﬁu

2. glAgansieanuguuunisannisBeufidegn

7

3. glAganuineanudszaunisninisdnnisFaufidsgnaesngasuusasau

v

4. sﬁﬁqmmﬁlmﬁuwmwLmzﬁnmﬁﬁ\iﬂizmﬂ’mmﬂg@muﬁ' BINIIWRUIANAINITE
AALSNIAANN AL T
4T 3 AumnuasAnsvnadan
1. sﬁﬁmmmﬁ'mﬁugﬂmef]ﬁmﬂﬂa‘@ﬂuiﬁq@ﬂﬁmmmuﬁumaﬁwmmmmmmﬁm

= o 9 = ~ &
UTVITAANITAUURN E;IJL?F;IHGLHIN LTEUU

A 9

2. glAgansineaiudunaun1sdnnisFauiidsgnnagdaeulasounuinaue
3. glATn @ TaauATUA A UIaIN19AANIFTRUIA LN IR I LAAL 9IAL TN a U103

ANNATNNIDAALTINIAANTAUTDNE FEIU
4. {AmaenTaumunuasineennLsrasraasagdaaulunisannisizauiine Wi
ANNANNIDANLIMSA AN TANTesriseuluusazasAlsznay

1uh 4 agluuin1sdHis (Wrap up)

al

AlAmnnsfaaiuAa lazauiludull uazonuiesglinaadugduuunisdnnisisaufiie
WAUIANATNTDARALTNNIAANIIAUTIBTEIU

]
a o

AANIINT 5 2INUNUNNTAANIFEUFNOREUIANAININAALTUITANNTAULDE W HIRnLevass

a

2 £ '

ﬁmﬁlﬂhﬂggmmqufmLLmumﬁmm@G‘ﬂuj‘lﬁﬂﬁmmmmmfm’]a‘ﬂﬁmu‘%ﬁf]ﬁmma‘mmmsiﬁ'\ﬂu
sumausiunanssumslag
SuR 1 AvuaT e (Goal Setting)

flAgudaTunngaesnisafivianssaliagdaaulasunsu uazidlalanalingdaau

s
$ufl 2 asaasauanuiTluads (Reality Check)
1. ﬁﬁﬁmmmﬁ'mﬁuLLmumﬁmmiﬁ"ﬂuimmi:ﬁu%u‘lumm?‘ﬂuﬂ%;ﬁu
2. sﬁﬁmfmLﬁ'mﬁunﬁimmm"quﬁﬂﬁuﬁﬁmu

3. flArnnufgaruumumminfizesanin lunuusazauired §UR ln1ansAns Nk

> = o wala = Y o o Ny v o
4. EﬁﬂsﬁﬂqﬂLﬂﬂ')ﬂ'i_l%WﬂmquLﬂﬂqm'ﬂﬂﬂuﬂqﬁ‘qﬁﬂ"]ﬂ?ﬂugﬁl'ﬂ\ﬁ‘zﬁuﬁu

'
yalal

5. lArnnuienium NN NHeTesE NN daun st un AN s E G U0y AU

al



919NN NNANET AMEANEANART NN EATUATUNIA lam T 17 aUd 1 unsAx - Rguieu 2565 | 33

AUH 3 AuMILAsANEIMIEEN
1. AT NN TUNIIIUALAZA N UNUN TR T NEN 199 AN 3 T e
2. fidgonuineafuumumwihiresan@nudazauluiinnse R luusazduneunis
AnN9GEuf
3. JIATONTBNIRINWIAINANHNNINAA LTSI AN IALT e TeWluusar TunauYRINIs
JaNsBEufA NN NIesAgusaz AUy
4. glAgonsineaiudeariauazdansanielunisdnnisGaufitewmuiauaiunsoan

UTMIAANTBLURIE TR

2 '
v

AU 4 ggluuan1sUHuR (Wrap up)
Y -ai o a' -ai val o -:’f -:4' o = 9;-:4' | v =l Yo
1. glAmnaineaiuAm i Feud uiul usenwiRaaiunsGauiinguagsasnisGeuisely)

2. fiAannuineniudsznulunsimnn e nasnreanguagaeuifes iR umi

o

a A a a a o ¥ = o = ¥ £ ¥
Nan?sui 6 N19LsTliUANANNNIDAALTIN AN IALTessiTe HingUszasd Ae ialingdaaud
AEN9UILAUAINANNIDAALEUNIIAN I LB FEIU
qupauAiuianssunslag
AU 1 AuuaiuNng (Goal Setting)
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