s rRnianssan1sAANIaUINERBES1aLESNNISAANTAVIN
uazANNgaTaikan

The Development of a Positive-Thinking Activity to Promote
Positive Thinking and Happiness of Undergraduate Students
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Abstract

The purposes of this experimental study were to develop the positive-thinking activity
and to examine the effectiveness of the activity on students'positive thinking and happiness.
Participants were 751 undergraduate students from 3 sections of human relations classes. The
2-way ANOVA (2x2 mixed design) showed a significant effect of the activity on students’ positive
thinking trait (F
positive thinking scores after completing the activity. Likewise, their positive thinking scores

(7 =395 p<.05), as students in experimental group significantly increased their
after the activity were significantly higher than those in control group, as well. Research finding
clearly suggests that the positive-thinking activity can promote positive thinking trait of students.
The effect of the activity on happiness promotion, however, cannot be examined because of
the confounding of happiness measurement at the final-exam period. Implications for further

study are discussed.
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6NN 2 ﬂl']LﬂaEILLﬁSﬁ’J%LﬁENL‘]J%SﬂGﬁj’]% ALLUUANNAAYIILAN LLaSWdLL%%@’J']QJq‘U NOULALIAINIINAADY

Iuﬂajuw@aamazmjmmuqm (N =751)

NANAILAN (N = 219) NaaNeaas (n = 532)
Range NaUMINAFDI VRININAAAY  NAUNINAAS  NAININAAaY
M (SD) M (SD) M (SD) M (SD)
ANNAAYINILIN 1-5 3.91 (.53) 3.88 (.61) 3.88 (.58) 3.95 (.53)
ANNFY 1-4 3.02 (.44) 2.98 (.47) 3.15 (.41) 2.98 (.37)

AN AU AL ANLASALUUMA NIRRT IEAuaia 2-way ANOVA (2x2 mixed design)
N ONAFBLANNUANGNYBINLUUUANNFIUALATHUUNITAAYIILIN NOUUALIAININAGDS TENTNNANORDILAY

NRNAILIAMN SILERS TS 3

MW 3 WamIneTE 2-way ANOVA (2x2 mixed design) PANALLUUANNAANNLINLAEATUUUA NN

ﬂ'aw,l,amé’amwmaaﬂumjwﬂ@amLLasmjmmuQN (N =751)

wasaNalalen SS df MS F p
ANNAAYNILAN

FENINNGN

NRNNARBI-NFNAILAN (A) A5 1 15 37 54
ANNAMALAAY 303.90 749 41

malunga

NaUNMINAaI-NaIMIMaaas (B) 10 1 10 45 51
UR&uAus (A x B) 88 1 88 3.95 05
ANAMALAADY 166.24 749 22

AN

FENTNNGN

NRNNARDI-NRNAILAN (A) 1.31 1 131 6.55 071
ATNAMALAAEY 150.07 749 20

malunga

NAUMIVIAaI-RaININaaad (B) 3.47 1 3.47 24.79 .00
URFuAus (A x B) 1.13 1 113 8.07 .00
ANNAMALAAY 102.29 749 14
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