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Abstract

The objectives of this research were to study, compare and find out the relationship of
library directors’ leadership and organizational culture of the libraries in Bangkok metropolitan
area and its vicinity, with the variables as type of institution and library size. The sample group
of this research was 417 academic librarians. The research instrument of this study was the
questionnaire based on Daft's organizational culture principle and Blake and Mouton's leadership
principle. The statistics used in data analysis were percentage, mean, standard deviation, t-test,
and Pearson product-moment correlation coefficient. The results revealed that: 1) The librarians’
perception in organizational culture was at high level and mostly adaptability culture. 2) The
comparison of organizational culture used in the academic libraries by variables were found
out that the academic libraries of private higher education institutions had more clan culture
and bureaucratic culture than the academic libraries of public higher education institutions, and
the big and small-sized libraries did not have different organizational culture. 3) The librarians’
perception of leadership style used by library directors was at the moderate level and mostly
team management style. 4) The comparison of leadership style used by library directors of
academic libraries by variables were found out that the library directors of public and private
higher education institutions had different leadership style, and the leadership style of library
directors of big and small-sized libraries were not different. 5) There was a relationship between
leadership style of library directors and type of organizational culture with the level of statistic

significance at 0.01.
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