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Abstract

This research aimed to understand the process of creating self' instructor as supervisor by
workers in the automotive assembly plant, through the roles of the instructor under experiential
learning. This was a qualitative study employing the grounded theory and applying it to the
concept of symbolic interactionism, through the action of personal roles. Data were collected
through an in-depth interview. According to the results, it was evident that an automotive assembly
plant is a place where workers can learn and gain experience, with consistent interactions
and various elements. Accordingly, the career path encompasses the processes of creating
a self, in combination with a constant experiential learning, which is similar to the transfer of
knowledge and professional experience between an instructor - workers and students. Hence,
this reveals society a new perspective to realize and understand the nature of instructors in the
automotive assembly plant, who have the responsibility to convey practical knowledge which
is meaningful to certain groups in the society. In addition, these instructor - workers duty are
not different from those who transfer academic knowledge in educational institutions.
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* Descriptive - Self image
Retrospective #* Evaluative - Self esteem
#® Conative - Job motivation
* Normative - Task perception

Self Prospective * Future perspective

Role

{1

* Role making
® Taking role

LAY

Subjective Educational Theory
® Foundation skills
® Specialized skills
® Instructional skills
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