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Abstracts

The purposes of this study were 1) to identify guidelinesfor the development of individual development
plan for internal auditor, 2) to develop the individual development plan handbook, based on the core
competencies for internal auditor, and 3) to conduct a feasibility study of implementing the developed
handbook and to analyze the self development characteristic of the internal auditor. This research and
development is divided into four steps : 1) to synthesise and identify guidelinesfor the development of
individual development plan for internal auditor by 19 experts, using delphi technique. Data was
analyzed by using mean, median, mode and interquatile range. 2) to develop the individual
development plan handbook and to validate feasibility study of the developed handbook by 5 experts.
Data was collected by using I0C and a five-point rating scaled questionnaire, and was analyzed by
using mean standard deviation. 3) to conduct a feasibility study of implementing the developed
handbook and to analyze the self development characteristic of the internal auditor by 30 internal
auditors, selected by purposive sampling. Data was collected by using a five-point rating scaled
questionnaire and was analyzed by using mean, standard deviation, percentage and frequency, and 4)
to perform focus group by 8 experts, using content analysis.The results revealed that 1). The
guidelinesfor the development of individual development plan for internal auditor, were composed of
three components: 1.1 the 6 steps in developing the individual development plan for internal auditor,
1.2 the participants in development of individual competency development plan for internal auditor,
and 1.3 the benefits of individual competency development plan. 2). The developed handbook concists
of 2.1 objectives of the guidebook, 2.2 targeted group, 2.3 definition of terms,2.4 three chapters of
content, and 2.5 bibliography,3). The validation of feasibility study of implementing the developed
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handbook, revealed that the overall of the handbook were highly feasibility, and the effectiveness of
the handbook aslo was highly feasibility. Additionally, the sample group were developed their

competencies by properly integrated development tools.

Keywords : Individual Development Plan for Internal Auditor, Core Competencies for Internal
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