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Abstract

The main objectives of this research were threefold : (1) to study administrators leaderships in private higher
education institution in Thailand; (2) to investigate professional administrators in private higher education
institutions in Thailand within the ASEAN Economic Community; (3) to ascertain the relationship between
administrators leadership in private higher education institutions in Thailand and professional administrators in
private higher education institutions in Thailand within the ASEAN Economic Community. The sample was
comprised of 173 private higher institutions Deans and department Directors in Thailand from the entire
population of 436 administrators. The research instruments were a set of five — point rating scale questionnaires.
The descriptive statistics used in the research comprised of frequency, percentage, arithmetic mean, standard
deviation, Pearsons product moment correlation coefficient and stepwise multiple regression analysis. The
significant research findings were as follows; 1.) Administrators leadership in private higher education
institutions in Thailand, holistically, was found to be at a high level. From the type of leadership perspective, the
leadership of each type was found to be at a high level as well. The mean scores of leadership in descending order
of degree were transformational leadership, cross-culture leadership and team leadership. 2.) The professional
administrators in private higher education institutions in Thailand within the ASEAN Economic Community,
holistically, was found to be at high level. Separately, all aspects of their leadership were found to be at high
levels; the management capability had the highest mean score whereas the academic capacity had the lowest mean
score. 3.) There was a relationship between the administrators’ leadership in private higher education institutions
in Thailand and their professionalism in private higher education institutions in Thailand within the ASEAN
Economic Community. The relationship between the two variables was highly positive with the statistical
significance at 0.01 level. As a result of data analysis using multiple regression analysis, the multiple correlation
coefficients was 0.746 and the coefficient of determination was 55.60. The regression equation could be created
to the form of liner equations with unstandardized and standardized coefficients using stepwise estimation as
follows: Regression equation in the form of unstandardized score 'Y = 0.943 + 0.279X, + 0.265X, +
0.226X, . Regression equation in the form of standardized score Z = 0.310 Z,,+ 0.283 Z,;+ 0.222 Z,,

Keywords (s): Transformational Leadership, Cross—Culture Leadership, Team leadership Professional

Administrator, Private Higher Education Institution in
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