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ABSTRACT

The aim of this article was to purpose idea for developing school effectiveness by using the Pyramid
Construction Concept (PCC). There are four steps including; 1) Knowledge Skills and Abilities of a School
Principal 2) Quality Management Process 3) Participation in School Management and  4) Development for
School Leamning Organization. The four processes shown idea for sustaining development in school quality

management.

Keyword: Quality Management, School Management, School Effectiveness.
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