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ABSTRACT

The purposes of the study were: 1) study the factors and indicators of teacher’'s working model and;
2) developed of motivation model for teacher's working under the vocational commission in prachinburi
province. 3) evaluated motivation model for teacher’s working under the vocational commission in prachinburi
province. The research process consisted of four steps: 1) analyzed the documents concerning the teacher’s
working model; 2) interviewed a group of 21 school professional teacher's working experts; 3) sought the
advices and feedbacks of Seven experts by group discussion technique; and 4) evaluated the opinions of
113 school administrators and teacher. The analysis of the data was accomplished by computation of
percentage, mean, standard deviation. The median and interquartile range was also computed to test each of
accordance postulated in the study. Based upon the findings of the study, it was concluded that the group of
school professional teacher's working experts strongly agreed with the factors and indicators of teacher’s

working model. The evaluation of opinions of administrators and teacher were also at high level.

Keywords: Development Model, Motivation, Teacher’'s Working
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