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Abstract

This research was aimed at studying
roles of the administrators at SWU in building
learning organization. It was concerned with the
relationship between the administrators’ roles in
building learning organization and their
administrative positions, fields of responsibility,
jurisdiction or the faculties, age of divisions,

work duration, critical thinking and emotional

quotients.  The significance of beta weight
among those who  contribute  towards
administrators’ roles in  building learning

organization was also included in the study.

Through stratified random sampling, 169

administrators were drawn from 10 faculty
members as a sampling groups with bachelors'
degree or higher, consisting of deans, vice
deans, head of departments, who were
responsible for instructional management, such
as head of subject groups, chairman of
curriculum administration, faculty secretariats
and chief workers. The instruments used for
data collection were five point rating scale

questionnaires. Percentage, mean, standard
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deviation, multiple correlation and the stepwise
multiple regression analysis were statistically
used for data analysis. The study revealed that :
(1)  The roles of Srinakharinwirot University
administrators in  building the whole learning
organization were at a high level. Considering all
administrative positions in each aspect, it was
found that the teachers' roles were at a high level.
The second high roles were the ones of the
stewards and the learners, which nearly at the
same level. As for the designers' and the
administrators roles they were at a moderate
level. (2) There was a relationship between the

administrators’ roles in  building learning
organization and fields of responsibility, critical
thinking and emotional quotients, with the multiple
correlation coefficients of .694 r°, showing the
statistical significance at the .01 level and also
49.1% of the mutual characteristic measurement,
of right explanation. (3) The beta weight of
emotional quotients and critical thinking positively
Contributed  to the administrators’ roles in
building learning organization at the .01 level of
statistical significance or .454 and .279 . The
beta weight of the field responsibility positively
contributed to the administrators’ roles in building

learning organization at .05 level or .111 i

Key word Learning organization , Roles of
Administrators in  Building Learning Organization ,

Critical thinking , Emotional Quotients
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