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ABSTRACT

This article aimed to present coaching process for inspiring students to run volunteer spirit
projects and outcomes. Coaching for inspiring students to run volunteer spirit projects aimed at
allowing students to learn and construct knowledge by themselves by running projects that develop
individuals’ logical thinking and morality and ethics in everyday life. The coaching process
consisted of: (1) feed-up, (2) powerful questions, (3) evaluation of students, (4) creative feedback,
and (5) feed-forward. The instructors applied the concept of growth mindset by focusing on
complimenting students primarily on their efforts put into their work process to foster their learning
inspiration. The results showed that students were enthusiastic about learning; they were
determined to seek knowledge, could solve immediate problems and go through difficulties,
managed to find answers to their questions, realized causes and effects of learning new things, and
were able to consider causes and effects of situations. The inspiration arising is a key factor in
students’ successful self-learning and ability to effectively apply learning skills acquired to their

studies and future careers.
Keywords: Coaching, Inspiring Students, Volunteer Spirit Projects
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