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ABSTRACT
Soft Skills is an important and necessary skill required to work in the 21’st century. It is a skill that high
demanded by the labor market nowadays. Whatever the profession is, Soft Skills is essentially needed.
Teachers as a profession are one that requires soft skills substantially, aside from academic skills (hard skills).
Even though teaching is the main responsibility for teachers, there are other jobs that required teachers to use
soft skills in their work. Therefore, Soft Skills is a pillar to support a teachers career on being true teachers as

well as enhancing their success life and work. From studying soft skills, it is clear that soft skills for teachers is
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the "spirituality of the teacher". To be more professional, the teacher’s institutions need to review and raise
awareness in the production process of teachers by planning and determining the direction of the development
of new teachers that truly meet the needs of graduate students. In this three aspect to enhance soft skills:
1) changes in curriculum and course contents, 2) development of teaching skills and good role models; and
3) electronic portfolio system iFolio, which are important mechanism for promoting and developing new

teachers to be professional and appropriately balancing between hard skills and soft skills.

Keywords: Soft Skills, Professionalism, Modern Teachers
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