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ABSTRACT

The purposes of this study are (1) to examine the psychometric properties of a Career Adapt-

Abilities Scale Thai version (CAAS-Thailand), and (2) to establish norms of career adaptabilities for
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undergraduate students in Bangkok Metropolitan Region. The sample consisted1, 190 3% and 4" year
undergraduate students from private and public universities during 2016 and 2017 academic years who
were seleded by stratified random sampling. The major instrument is the Career Adapt-Abilities Scale
Thai version (CAAS-Thailand) that was translated from Career Adapt-Abilities Scale (Savickas & Porfeli,
2012). It consisted of 4 subscales, each with six 5-level rating scale items, measured Concern, Control,
Curiosity, and Confidence. It was examined its psychometric properties by Parallel test reliability with the
original version, Cronbach’s alpha coefficient, Confirmatory factor analysis, and Invariance analysis. And
the norms of career adaptabilities were established by Percentile rank, z-score, and T-score. The results
of this research were (1) the validity and reliability of Career Adapt-Abilities Scale had been tested.
(2) percentile rank, Z-score norms, and T-score norms were available for Career Adapt-Abilities Scale.

The possible score range on the instrument was 1 to 5 for overall and each sub-scale.

Keywords : | | Career Adaptability; Career Education; Confirmatory Factor Analysis; Undergraduate

Students;
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5. ANANN30 N 1TUFUAAN 1R TN .86 97 .98 .96 (.90)
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ANAINNgD U sl FudannseEwluatiuuIugn s ARAY ¥°=4454.1, df = 248, Y °/df = 17.96, RMSEA = .053,

SRMR = .039 (Savickas & Porfeli, 2012) wudnguuufidiuilgeudotiuiiaonunannauivdeyadlszansd wazan

al

Y - LA o = o = =
umuﬂmﬂﬂixnﬂunﬂmumﬂuimuﬂmnmqmmy AUAASTUATINN 2 LAZUHININA 1

19747 2 Aady douileiuuninsgu wazAtiminesAlsznauressiaudslugtununisdaatinaisisalunig

15ufann9aTn

avALsznay daAnu Mean SD Aiinesfilsyney

Mamsutn SuRRRseUARTIANAaziART Y 407 082 61

Concern Sinadsuienluiuilazdasieaunan 4.04  0.83 51

SUFTENAENTLRUAR 3.59 0.89 71

FuFinduazidenisaniazlsznauananla 352 1.01 52

fa’fmwLLmuLﬁ@ﬁ%miqL?Jmmmﬁﬁiwﬁ”ﬂ% 3.74 084 66

SuRARgaUaN NN luau AR 3.97 0.91 58

nspauRNey  duiluaunedianlunim 345  1.01 .36

Control susindulaitowing q IBdanu 369  0.83 50

FUFLEATRLFABNINITNGEN ] V895U 3.99 0.77 59

suflumealunnnaidovesdi 3.75 0.84 43

SuRamnedly 3.80  0.91 56

S ludef duRndgnies 3.94 078 46
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a9AlsEnay fam1au Mean  SD AniwiinesALlszney
prwsilalad  duauladssing ER T 3.74 083 51
Curiosity aunlan1aluniswmunAuLeg 379  0.84 63
FUNATUMINABNFNN 7] Hausndula 391 075 52
FUANIUUINFNG ] lunsnsgiinddln@mils 3.72 077 57
@iuslm'mf;ryﬁuéﬂmuﬁLﬁmfﬂu% 3.76  0.85 35
duanlalulanialug o agiane 3.89 084 57
prwsiula  sudlupuinedlFedneiisz@vanm 352 077 68
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SuSaiiun Iy 3.93 081 63
FuannsaenTurglassasing o 14 350 078 62
fuufitloyuasing - 14 350  0.75 57
ANINAINNID  N1TATTUIN 382 061 .86
Iuﬂmf”ﬁq NNIATLANAL 3.77 053 97
NNBVIN
pnaulalass 380 052 .98
AranTisla 369  0.55 .96
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4 Concern 5 3
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Curiosity 2 X 9
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Percentiles ANNAIN13D Tun19U5U AN 19a T Percentiles

AZLULAL ASURUNIRTIIU Z ASURUNIRTIIU T

10 3.13 -1.38 36.18 10
20 3.38 -0.85 41.53 20
30 3.54 -0.49 45.09 30
40 3.67 -0.22 47.77 40
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Percentiles ANNANN130 Tun19U5U AN 19a T Percentiles

AZLULAL ASURUNIRTTIU Z ASURUNIRTIIU T

50 3.79 0.04 50.44 50

60 3.92 0.31 53.12 60

70 4.04 0.58 55.79 70

80 4.17 0.85 58.47 80

90 4.33 1.20 62.03 90

100 5.00 2.63 76.30 100
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