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EFFECTS OF PERCEIVED ORGANIZATIONAL SUPPORT ON WORK ENGAGEMENT

: THE MEDIATING ROLE OF INTRAPERSONAL INTELLIGENCE
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Abstract
The purpose of this study were to analyze direct effect of perceived organizational support on work engagement and
indirect effect of perceived organizational support on work engagement with intrapersonal intelligence as mediator.
The sample consisted of 401 employee in electronics industry company. The questionnaires in this research have
3 questionnaires include work engagement scale intrapersonal intelligence scale perceived organizational support
scale. The questionnaires in this research have reliability coefficient between .752 - .799 and analysis of construct
variables show consistent with the empirical data.

The result show that 1. Perceived organizational support have positive direct effects to work engagement, which is
statistical significance (B=.18, p < .001) 2. Perceived organizational support have positive indirect effects to work

engagement with intrapersonal intelligence as mediator (B (.68x.46) =.31).

Keywords : Perceived organizational support, Work engagement, Intrapersonal intelligence
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