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Abstract

The objectives of this research were to study elements of happiness in Ongkharak demonstration school
Srinakharinwirot University. The research instruments were in-depth interviews and group interviews by using
data from four groups; five executives, ten professors, three students, and five parents total of 30 persons.
This study aims at the eight happiness principles according to the Thai Health Promotion Foundation's principle.
These principles were analyzed by relating the factual data and information that occurs and interpreting
the results and conclusions in the term of Ongkharak demonstration school Srinakharinwirot University.
The findings revealed that the element's happiness in Ongkharak demonstration school Srinakharinwirot
University has all seven elements namely 1) Good sanitation means the people in the school have both good
physical and mental health by always taking care of themselves and having useful nutrition. 2) Social assistance
means the people in the school are pleased and able to help each other. 3) Creating enjoyment and relaxation
means enjoyable activities are given to create relaxation and good relationships in the school. 4) Opportunities
for improving potential mean the school promotes and supports the knowledge, abilities, and skills of the
people through various activities. 5) Ability for money allocation means the school promotes and supports
financial knowledge including saving and spending for not having problems with debts and liabilities and having
further saving allowances. 6) Living in society as a family means the power of unity to live as a family is promoted
and supported in the school for loving, harmonizing and having a good relationship in the school. 7) Confidence
in the organization means that the staffs, teachers, students and parents have the pride of Ongkharak
demonstration school Srinakharinwirot University and can promote the good appearance and quality of the
school. The above components are important to promote and support Ongkharak demonstration school

Srinakharinwirot University to be a sustainable school in terms of happiness.
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q 3
e = !

93dns nvdeyaduiideyanidiufettosivarugululsaiouaidn uen ewnsny wiadu 4 nqu Toun 1) uims
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uaznsdouseulsvsresanIuAng sausedu $1uau 30 918 MInmsivteyamuuuamisnisdunival (Interview
Guideline) lagl¥nsdun1uaiuuuidedn (in-depth Interview) l¥n1sdun1uaings (Group Interview) Indunuaings
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