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Images of Thais in the Age of 4.0
Phatthira Teeraswasdil” and Phatchana Intharatsami?

Abstract

One of the crucial factors that is put forth in the economic policy of “Thailand 4.0” is the 4™
industrial revolution which emphasizes expanding and shifting to a digital system. Therefore, the 4"
industrial revolution has been recognized as the result of growth in the area of 9 key technologies. The
heart of the 4™ industrial revolution is to be aware of the impacts of these technologies and find creative
ways to manage them which include 1) moderately learning the technologies in order to be aware of
them and apply them for the purpose of development; and 2) considering the trends and relationships
of the technologies in order to understand how they are connected and impact the world overall.
Considering the importance of technology as the key mechanism in driving the 4.0 industry, it is clear
that in the future the world will shift itself and become the world of industry 4.0. There is clear
evidence that the production process of industry 4.0 can greatly improve productive efficiency,
particularly by reducing cost and improving competitiveness. Therefore, the characteristics of Thais
after the age of 4.0 will be 1) possess knowledge of the 9 key technologies and be able to use it at the
basic level; 2) be aware of the importance of technology, particularly in terms of its relation to life.
There are many articles which predict that the work world in 2050 will include a transformation to the
external context. Therefore, the characteristics of Thais during this age will be 3) multi-tasking/multi-
skilled; 4) resilient; 5) good at problem-solving; 6) teamworking as both leader and follower; 7) skilled
at managing or understanding the big picture in order to plan their work. Moreover, the legacy of the
millennial generation who tend to work for socially responsible organizations will be passed on.
Therefore, Thais after the age of 4.0 will be 9) media literate in order to use media creatively.

Keywords: Thais in the age of 4.0
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