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Abstract

The study aimed to investigate elder worker management component in manufacturing industry as
well as their consistency with empirical data. The sample was 550 older workers aged above 45
years and working in the manufacturing industry in an industrial estate area and cluster sampling
was used to selected sample. The author gathered the data at an industrial estate area by
questionnaires. There were 528 complete questionnaires that suite for analysis. For data analysis,
exploratory factor analysis and confirmatory factor analysis were employed. The findings showed
there were 5 elder worker management components and there were 26 indicators. The most critical
component was recruitment and selection had a factor loading at 0.94, followed by promotion
component had a factor loading at 0.91, training and development had a factor loading at 0.83,
employee relation component had a factor loading at 0.83 and compensation component had a
factor loading at 0.73.
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