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Abstract

Thai Style of Management was a combination of factors based on Social
Cultures, Buddhism, Chinese Style of Management, and Western Management. The
uniqueness of Thai Style of Management is it emphasizes a short term planning, directed
by superior, organization structure with hierarchy, family owned directed by the owner as
being influenced by Chinese management style. In addition, many factors such as
spoiled system, personal connection between person and group collectivism, submissive
to superior, and face saving influenced to Thai style of management. Moreover, the
combination of Westerners’ management idea and Sufficiency economy could enhance to

the identity of Thai style of management.

Keywords: Management, The Combination toward Thai Style of Management,

Factors influencing Thai Style of Management.
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