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Abstract

The purpose of this research is to study demographic characteristics of the
companies’ staff in the Bangkok Metropolitan Area, in regard to, their opinion to
transformational leadership factors, charisma leadership, inspiration motivation, intellectual
stimulation and individualized consideration with organization climate factors, authoritarian
climate, affinitive climate, achievement climate and employee-centered climate and the
purpose of transformation leadership and organization climate affecting organization culture
of the companies’ staff. The sample size was 400 employees of private and government
companies in Bangkok Metropolitan Area, using the method of Sample random sampling,
Quota sampling and Convenience sampling. A questionnaire was used as the tool for data
collection and were analyzed by various statistical methods including percentage, frequency,
mean and standard deviation. Hypotheses were tested by Independent Sample t-test. One-
way Analysis of variance, Least Significant Difference (LSD), Dunnett T3 and Multiple
Regression Analysis.

The research results reveal that most of employees are female, age between 21-30
years old, married, holding Bachelor degree, working periods of 4-6 years old and on the
staff level.

Employee with different gender, marital status and working periods has difference
opinion toward organization culture.

Transformational leadership factors, including Inspiration Motivation and Intellectual
Stimulation, also had the significant with organization culture.

Organization climate factors, which were Affinitive Climate, Achievement Climate

and Employee-Centered Climate, also had the significant with organization culture.

Keywords: Transformational leadership, Organization climate, Organization culture.
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* o o
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