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Abstract

The objectives of this research were study the organizational management, knowledge
management potential and development approach of the Planting and Processing group member of
Namnao macadamia towards social enterprise Phetchabun province. The researcher used qualitative
research by applying research and development in the Fellow-up used Purposive Sampling method.
The criteria a participant in the relevance to be farmers in the Namnao macadamia planting and
processing group during period according to the research procedure. The informants consist
entrepreneur and family 4 persons, farmer of members 7, and farmers daily employees 10 of total of
21 persons. The tools used to collect the data in the study is In-depth Semi-structured interview.

The results of the study refer that 1) Context of farmers in the Namnao macadamia planting and
processing group (1.1) Preparatory stage the analysis of the management of planting and processing
groups, entrepreneurs and farmers in the area interesting and inspiration development and
conservation (1.2) Development of the system stage the analysis of knowledge management which
of farmers can inspiration of entrepreneurs such as Sincerely, love, unity and consideration for the
common good Upholding the sacrifice and the public mind an agreement of peaceful coexistence
Continuously learn and develop their own potential Adaptation to be aware of the changes according
development to earn income. Without denying that is beneficial to the communities. (2) Analyze the
development potential of preparing a learning center for interested social enterprises. 3) The potential
development approach of the Namnao macadamia planting and processing group started to
implement the social enterprise model as agenda are. (3.1) To build knowledge, skills and enhance
management competencies (3.2) Develop and build confidence in the community. The local population
strength and cooperation, a power base for driving activities 3.3) To encourage entrepreneurs to

coordinate agencies whose role is to support the development of the group towards social enterprises.

Keywords: Potential Development Approach, Social Enterprise, Macadamia Namnao Group
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