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THE INFLUENCE OF TEAM RESOURCES TO TEAM PERFORMANCE OF
EMPLOYEES IN PRIVATE COMPANY IN THAILAND: THE MODERATOR
ROLE OF TEAM ORGANIZATION SUPPORT POLICY
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Abstract

This research was done to study the influence of team resources to team performance of employees
private company in Thailand: The moderator role of team organization support policy. A quantitative study was
conducted by collecting questionnaires and collecting sample data from the private company employee 460 persons
of 460 companies from sale department and office workers. The hypothesis test by multiple regression analysis.
The results of the hypothesis test showed that team resources include team similarity, team cohesion, and team
familiarity had positive effect to team performance of Private Employees in Thailand. The beta value of team
cohesion had maximize positively influenced team performance. The second was team familiarity and the last was
team similarity. The result show that team resource and organization support policy increase effect team

performance of employees in private company in Thailand.
Keywords: Team Resources, Team Similarity, Team Cohesion, Team Familiarity, Team Performance, Team

Organization Support Policy, Private Company
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TR WN% NIWENTUBINAN (Team resources), TS UN% ANUASILARINUVBINAY (Team similarity),

TC Un mmanw”waaﬁu (Team cohesion), TF LN mwmjumwaaﬁu (Team familiarity),

TOP uny ulowgmssiuayumvinemdufinsasasdnis (Team organization support policy),

TP unw zdninamsriwmduia (Team performance)

ayUvannwuit duanuadoaRnuvasfiu ( Mean = 3.9364, S.D. = 0.60760) AMAKNNUVDITIN ( Mean =
3.9712, S.D. = 0.61314) ANWFUIALaITIN ( Mean = 3.9842, S.D. = 0.60804) UszAnFuansvnuiduiiu ( Mean

= 3.9591, S.D. = 0.50261) uluwiamIsivayumMImdufinrasasdnig (Mean = 3.9761, S.D. = 0.54505)

@195191 1 ugasa el Ao uuaneIzIn waen1sTeEHEnauNUTVaIAuUINIWEINIVEI VLSS

uIzlmummﬁfuat}umiﬁw’mlﬂuﬁm 293 NsNaINadalszAnSnavaInsnnuduiia

awals TS TC TF P TOP VIF
Mean 3.9364 3.9712 3.9842 3.9591 3.9761
S.D. 0.60760 0.61314 0.60804 0.50261 0.54505
TS 1.584
TC 0.561" 1.853
TF 0.530" 0.621" 1.766
TP 0.424" 0.490" 0.479"
TOP 0.352" 0.469" 0.473" 0.546"

**. Correlation is significant at the 0.01 level (2-tailed).

AT 1 HanITIATEA Senaudszintzning 0.352 — 0.621 LileR AN NIRRT TR
dusdre: Samusuwusiuadafdudi Ay ity 0.05 uazdn VIF vosdulsBaszilanagizning 1.584 - 1.853
fdvtasndn 20 Naﬁ'"lﬁhiwuﬁzgmwé’uw"’uﬁ‘nmwﬁmﬂiﬁasz ( Multicolinearity) p < 0.05 (N18%anWLAL A
Fauaasindulszinsaanay (B) uazmuluwiandy e mmmﬂmﬂmﬁaummgm (e))

AT197 2 INMIRASLATIERI TN indBnsnadeUszaninmwnisinewduiivussulouig
masiuayumshnuiuiivvesesdmdsnmmasey nsnanaulBannass (Multiple Regression Analysis) @28

milfinafiaifiug (Backward) vhlwldnaagy asanaaf 2
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auilsdase Auilsaa
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2898943 (TOP)

TS X TOP 0.027 (0.009)
TC X TOP 0.038 (0.008)
TF X TOP 0.036 (0.009)
Adjust R? 0.300 0.391
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