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Abstract

This research is intended to conduct a survey on 10 health needs of Thai employees working in
Japanese companies located in Thailand. It is a mixed method research with a target group of 26 employees

working in the Eastern Industrial Estate who are asked about their 10 health needs. Then, the information
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obtained from this process is used to interview 109 executives as a feasibility of supporting all 10 activities.
Finally, the researcher uses the information obtained from the questionnaire to improve the activities that are
supposed to be applied in the organization.

The results of the research on the 10 health needs found that the employees needed to promote
all 9 aspects: 1) good economic 2) good health 3) good family 4) happy society 5) generosity 6) knowledge
development 7) morality 8) good food 9) ease of travel exclude happy relax. While the establishment of 10
health needs from the questionnaire from 109 executives of the companies in the Eastern Industrial Estate
revealed that the appropriate time to start the 10 health promotion activities in the company in the first quarter
of January.

The suggestion from this research is that the company should have a clear timetable. It should also
have a planning process and check whether the results are as expected or not, using PDCA as a mean to
improve performance. Future research should contain best practice with a clear plan. There are processes
and work procedures that are the result of trying to do such activities. These activities need to be revised and
modified in order to derive at a clear and conclusive procedure so that it can be disseminated to internal and

external agencies for further use.

Keywords: Health activities, Health organization, Japanese companies, Thailand
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