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Abstract

Trade union role has demonstrated as a crucial middlemen among employers,
employees and government authorities. The purpose of this paper is elaborating
understandings toward trade union’s role in the aspect of employees’ compensation
payment; more specifically, issues of negotiation for monetary and other benefit for
labors. Primarily, the establishment of trade unions was aimed at claiming for the labor
right, demonstrating harmony of union to create balance of power between labor and
organization. It also has duty for negotiation of members’ benefit upon each union’s
context. In this case, negotiation form has played an important role of compensation
request. As a matter of fact, trade unions should realize the changing demand of its
workforces.

To conclude, trade unions’ role lay heavily on recognition of involving party’s
benefits. If the employer gains an increasing profit, employees will also receive more
payment too. Then compensation doesn’t only relate with monetary issue but include
other forms, such as welfare, insurance, or well-being, etc. Otherwise, the conflict of

interest between trade unions and employers has been important concern as well.
Keywords: Trade Union, Compensation, Negotiation.
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psfnsfanamussnuiiausuasnaUselovifiganinesdmsiilifanamussny  uaziiiy
daszlunmsvhanwiliiinauiianele
2.2 Haunsvosnsnauwunisseausadu 2 seautu (two-tier pay plans)
Ao lnssaduguAussdauuandsariuiduyhauluesdnsidannimusanu
2.3 A1919LI99U (worker wage) WarAI919INTINNIU (supervisor wage) 94ANTS
fflavnmusanuinldFumussiigandiesdnsiilifanamussnumsne i dgueusdaay
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wswesenfiormuaieulunsuanideudeiiundesseninaiu %ﬂLLﬁagULmeimmda
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