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Abstract

A development of instructional social studies teaching model based on
constructivist theory and the growth mindset in promoting learning management
competencies of social studies program students. The research aims to 1) develop
social education teaching forms according to the theory of knowledge building together
with the growth mindset concept to promote learning competencies of graduate
students in social studies, 2) study the ability of social studies teaching forms according
to the theory of knowledge building with the growth mindset concept to promote
learning competencies, which are skills required for the future graduate students in
social studies. 2.1) to promote learning competencies of graduate students in social
studies after receiving teaching and learning according to the forms of social studies
according to the theory of knowledge building with the growth mindset concept and
2.2) to study the opinions of 34 graduate students in Social Studies 2 Course. This
research tool is the development of social studies teaching patterns according to
the theory of knowledge building with the growth mindset concept to promote the
competencies of learning management of graduate education students social studies
and 2) interview graduate student learning management performance social studies
and data analysis.

The findings are divided into five steps: 1) building interest, 2) planning for
exploration and information collecting, 3) deliberation, discussion and explanation,
4) reflection, and 5) reorganizing the concept and using. The study shows that the

ability of teaching and learning process according to social studies were high.

Keywords: Social studies teaching model, Shared knowledge creation theory, Growth

Mindset concept, Learning management competency
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