21381589ANAENT WANINIREATUATUNSILIA U7 26 aUUT 1 (UnT1AN-Tguiey 2566)

Jadvesdusznauduuinnssufidamanisuiiae
Guamﬂmnsmaaﬁuaw amﬁ’u%ﬁwmmamﬁmaqa
UWNINYIAYNTAA
Innovative Component Factors Affecting Job
Performance of Supporting Staff Affiliated with the
Institute of Molecular Biosciences, Mahidol University

olngalvd AsuuaTL!

Natthanit Srimaserm

UNANED

nfedesiiitanusrasfifiodinuiladvosdusenouduuinnssuideanisufon
NUVBIYAAINTAEETUAYUYRIEnITUT IR lana anivendeuding lagliisns
%"EJL%&U%mmuawhmﬁmiwﬁmamimaawmmmuﬁ%umau Uszvnslauiuaaing
aeatiuayuvesaniudvinenmansluana uviivnerdeuiina 31WU 48 AU Wan15IvY
wuin Yademssuuselemivesuinngsu simundifidenisliuinnssy mssuinrmendiely
nsdudanssuanld nslasunsatiuayuINumIIveIds LasAuAINnIRInUsEansnn
vosuinnssy  dielinrenanisonnesnvguuuuiituney  ioneinsaiedeiiiovnase
osdUsznaufuwinngsy wuth Siuds 2 fhduiiaansalineinsel WWud muaiands
nUszAvsnimvesuianssy emdussaninimennsaliviniu 930 (R%=.865) eButeAu
vngliiannsalivinnetadefifidvinarossdussneuduuinnsy W¥esas 93.0 il
fsaensainseInsainuIlinuneninUsednsnmeesTnnssugaudd asiuwiliy
dwalifosdusznousuuinngau gatude

ANENAY: 9AUTZNOUAINNIANTIN YA INTAIeaUUAYU anITuT e mansluana

laatudainermaniluana uminerdouiien Smiauasugy

Institute of Molecular Biosciences, Mahidol University, Nakhon Pathom Province.

Corresponding author e-mail: natthanit.sri@mahidol.ac.th

ARTICLE HISTORY: Received 21 October 2022, Revised 12 January 2023, Accepted 7 February 2023

e 22 o



21381589ANAEAT WANINeIREATUATUNSI LI U7 26 aUUT 1 (UnT1AN-Tguiey 2566)

Abstract

This research aims to study Innovative Component Factors Affecting the Job
Performance of Supporting Staff Affiliated with the Institute of Molecular Biosciences,
Mahidol University. This is a quantitative research that uses stepwise multiple regression
analysis. The population used for data collection was the support personnel of the
Molecular Biosciences Institute, Mahidol University which amounted to 48 people. The
research found that factors for recognizing the benefits of innovation, attitude towards
utilizing innovation, the perception of the difficulty in implementing innovation, getting
support from the university, and expectations of the efficiency of innovation. Stepwise
multiple regression found that only 2 variables can be used to predict, including
expectations from the efficiency of innovation. There is a prophecy coefficient of . 930
(R?=.865). This mean that it can predict factors that influence 93.0 percent of innovation
components. According to the forecasting equation, the expectation of innovation

efficiency is high. This result in a higher innovation component as well.
Keywords: Innovation component, Support staff, Institute of Molecular Biosciences
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