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Abstract

Therefore, a researcher has decided to study the relationship between shared
value and quality of work of accountants involved insurance business in the
northeastern part of Thailand. The result found that, the accountants involving in
insurance business extremely agreed total shared value and quality of works and every
part at a high level. The analysis found that shared value of tradition or mores and
shared value on role or system had relationship and positively affected to quality of
work on goal accomplishment, system resource, internal process with operation and
participant of satisfaction. In conclusion, shared values and working quality has related
to each other. Therefore, the result of this research can be a method to improve idea or
thinking concerning shared value cultivation of accountants.
Keywords : Shared values, Quality of Work, Accountants Insurances, Insurances Business

Part of Thailand.
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