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Inspiration Building Strategies of Contemporary Leader
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Abstract

Inspiration building is the key factor that makes contemporary leaders succeed in achieving their
goals. It is a way for leaders to anticipate future goals of an organization by motivating people to
participate in mission accomplishment. Encouraging directional response and go to the desired goal.
Challenging in the job and stimulating the spirit of the lively team by creating a positive attitude and
positive thinking. Inspiration building is important to the management of the leader to encourage staff to
work effectively, strengthen the morale of the staff, strengthen harmony, create loyalty to the
organization, encourage creativity, and provide people faith and confidence in the organization. So the
leaders need a strategy to build inspiration both strategies for self-motivation to be a role model and
strategies to inspire personnel to motivate people to work hard, sacrifice, love and commitment to the

organization.

Keywords: strategy, inspiration, contemporary leader
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