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The School Environments Affecting Quality Leadership of School Administrators under

Office of the Private Education Commission in Pathum Thani Province.
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Abstract

The purposes of this research were to study 1) School environments under the office of the
private education commission in Pathum Thani province.2) Quality Leadership of School Administrators
under the office of the private education commission in Pathum Thani province 3) Relationship between
school environments and quality leadership of School Administrators under the office of the private
education commission in Pathum Thani province 4) School environments affecting quality leadership of
school administrators under the office of the private education commission in Pathum Thani province.
The samples consisted of 162 administrators under the office of the private education commission in
Pathum Thani province, term 1 of year 2016. The instruments used for data collection were 5 point-rating

scale questionnaires. The Cronbach's alpha coefficient showed the value of 0.92. The data analysis was



73

performed by mean and standard deviation. The hypothesis testing were conducted using Pearson product
moment correlation coefficient, multiple correlation and multiple regression analysis - Enter method.

The results of the research were as follows;

1. School environments under the office of the private education commission in Pathum Thani
province as a whole was at a high level. When considering each individual aspect was also at a high level
by ranking from the highest to the lowest mean as follows; the aspect of physical, administration and
academic respectively.

2. Quality leadership of school administrators under the office of the private education
commission in Pathum Thani province as a whole was at a high level. When considering each individual
aspect was also at a high level by ranking from the highest to the lowest mean as follows; vision,
relationship, motivation, customer focus, decision making and communication respectively.

3. There was a statistically significant positive relationship at .01 level between school
environments with quality leadership at high level.

4. School environments affecting quality leadership of school administrators under the office of
the private education commission in Pathum Thani province. The effect was significant at the .05 level.
There was 56 percent of the predictive power. The school environments in the aspect of physical had the

highest predictive value and then the aspect of administration and academic respectively.

Keywords: Quality Leadership, School environments
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