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Abstract

The purposes of this research were to study the level of value-added leadership of primary
school administrators; study the level of strategic management of primary school administrators; study
the relationship between value-added leadership and the strategic management of primary school
administrators; and study value-added leadership affecting strategic management of primary school
administrators under Saraburi Primary Educational Service Area Office 2. The samples consisted of 291
teachers under Saraburi Primary Educational Service Area Office 2 by using Krejcie and Morgan (1970 :
607-610). The proportional stratified random sampling was done by using school size as strata to use for
calculate the sample size. Simple random sampling was done thereafter by lottery. The instruments used
for data collection were 5 point-rating scale questionnaires. This questionnaire was sent to five experts to
examine the quality and accuracy by content validity index and the Cronbach's alpha coefficient. Basic
data analysis was done by mean and standard deviation. The tests of hypothesis were done by using
pearson product-moment correlation coefficient, multiple correlation and multiple regression analysis-
enter method.

The research results were revealed as follows;

1. The level of value- added leadership of primary school administrators

under Saraburi  Primary Educational Service Area Office 2 as a whole was at a high level. When
considering each individual aspect was also at a high level by ranking from the highest to the lowest mean
as follows; building inspiration, empowerment, customer focus and human resource development.
2. The level of strategic management of primary school administrators under
Saraburi Primary Educational Service Area Office 2 as a whole was at a high level. When considering each
individual aspect was also at a high level by ranking from the highest to the lowest mean as follows;
strategy formulation, strategic implementation and strategic evaluation and control respectively.
3. There was a statistically significant high positive relationship at .01 level between
value-added leadershipof primary school administrators and strategic management of primary school

administrators underSaraburi Primary Educational Service Area Office 2.
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4. Value-added leadership affecting strategicmanagement of primary school administrators
Under Saraburi Primary Educational Service Area Office 2 at .01 level of significance. Value-added leadership
in aspect of empowerment had the highest power of prediction followed by building inspiration and
customer focus respectively. All aspect of the value-added leadership mutually predicted
strategicmanagement of primary school administrators under Saraburi Primary Educational Service Area

Office 2 with the predictive power was at 89.10 percent.

Keywords: Value-added Leadership, strategicrnanagement
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