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Abstract

Their research objectives were : 1) To study causal factorsAffecting the Moral of Leadership of
Administrative at Private Universities in the lower North Regien. 2) To study the harmony of causal factors
Affecting the Moral of Leadership of Administrative at Private Universities in the lower North Regien.3) To
Study Analyze causal relationships. the causal factors Affecting the Moral of Leadership of Administrative
at Private Universities in the lower North Regien . The sample in this study were the management at

Private Universities in North Regien lower. The sample size were an appropriate level of confidence in
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the statistical level. 05. Analyzed formula of Yamane and Using multi-stage random sampling. multi-stage
sampling) by Universities. Sample size were 168. Data were analyzed using descriptive statistics. Include
the average standard deviation. The confirmatory factor analysis and Analysis structural equation linear.By
using statistical analysis software Lisrel Version 8.80.

The results showed that

1) The causal factors Affecting the Moral of Leadership of Administrative at Private Universities in
the lower North Regienfound that the overall average was high.

2) Confirmation of The causal factors Affecting the Moral of Leadership of Administrative at
Private Universities in the lower North Regien. When adjusted for the restructuring of the error and found
to comply with the terms of statistics was Chi - Square relations P-value of ofxzz 0.048, ofxz/ df, = 65.37
/ 48 = 1.362, GFI = 0.93, AGFI = 0.89, RMSEA = 0.049 Results of confirmatory factor analysis Confirmatory
Factor Analysis: CFA) A harmony appropriately Qualified acceptance

3) The influence of direct, indirect causal factor. Affecting the moral leadership of the
management at Private universities. In the lower North Regien Leadership). Found that such variables
directly influenced by the atmosphere, the atmosphere of moral ethics Ethical). Organizational culture
that emphasizes ethical Organization). Influenced by the value of 0.53 and 0.29, respectively, which is a
statistically significant influence on the level. 01. The moral leadership of the management at Private
universities, private Universities in North Regien  Leadership). also indirectly influenced by the
characteristics of the management at Private universities Personal). Influenced by the value of 0.68 and

0.09, respectively, which was a statistically significant influence on the level? 01.

Key words : LeadershipEthicalOrganizationPersonal
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sl 10C ogsEning 0.67-1.00

222 dwvvasuamilaitulunnasdd ( try-out) fufuimsuminerdeenvuitlildngs
fegadunu 30 Au udmamunuesaesiie dill 1) Aingimarsiunasuundusiede ( item analysis) Tng
T¥duUsyavsanduiusuuuiiosdu (Pearson’s product moment correlation) seminanzuusEdofUAzLLLT I
(itern total correlation) 2) Swszinudeiiold ( reliability)vesuuvadauniy Wusiesudswlauazlnesau Tng
msmAnduUsyansueaniialpha coefficientingl#iSvasnsonuin (Cronbach) fifidraudesu wihiu 0.80

3. ManuTIUTwtoya
MaAUTIUTINTeYa ;ﬁ%’aﬁ%ﬁumimu%mu dail
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4.1 meleneideya addanld liun Arfesas Aede Andeiuunnsgu  uasAduyssans
ANFNNUSILUUINYSEY (Pearson Product-Moment Correlation Coefficient) lngleinaugiues Hinkle D. E. [5]

4.2 mIAeseiteya adanldAe s zinnumsaddasiaing ( construct validity) TneSns
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Fonduiifitwitnesiuszneu ( factor loading iifuddymvednlinou wasinsandesauiifeimn
osdUsznouannnd1  0.30 Wudeidedldldlaglfinausivesgnina Salad aunia 33nsasan wazieulipadnan
wian, [6]
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uinerdeensulumamionousmuianiminesdusznaunu

2.1 Yedonndnuuzveafuims (Personallldiun yadnam person) frndudszavsanduniug

Auinfu 037 ussgila (ain)enduussdvisanduiug Avinfu 046 sedumsfiansandasssy (- Morafien
duuszananduiug Avinfu 0.50uagnsnuesnuLed (powendmduUssavsavduius A wiiu 0.47eglusze
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2.2 Yadernuussenanneasesstathica) wuinladeussenienieesessaiical taun Uiagiunig
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23 Uiy suinusssnesdnisiiusiesssu Organization) léuA 9550u81Us5as Ethics) flein
duusyavSanduiug A wiidu 0.58) nsBandnanisssy Integrit) SendudsyAvsavduiug A wihtu 0.58) ogflu
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. ANERTITH
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- = Q48
3TN I
E@ﬁi‘i‘N (Moral MILETUNAQ
fUNa
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2 o
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1

UITEINANNST3E559Y Ethical) Tausssuednisfiniuaies s (Organization) TngiABvawaliniu 0.53 uaz 0.29
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JEAU .0161\‘1(51']5’]\‘1‘1/] 2
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DE IE TE
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\Ju (P-value) winifu 0.048 laifideddgymieas) wavaila — aumsmsaeesmdase (df) Tawiiu 1.362 GFI
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