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TOTAL QUALITY MANAGEMENT OF MODERN SCHOOL

o ! ao 4 aaw A3y
HAINA Laﬂ‘wwwuma‘ LAT.UBY m‘WLLﬁQZ AT.ANYIU YIATINY

Chatkul Uapipattanakul!, Somchai Thepsaengz, Somboon Burasiriluk *

L IAaMIANINYITARR A1UIMTUTHITATANET UHIINASIATUATUNTI 158l

I @ o a a J a v oA 2 a
2 i’)?%?iﬂﬁlﬁiﬂﬂﬁfiaﬂ ﬂiﬂﬁ?fﬂﬂ'J"Iﬂﬂﬁﬂi“l’ﬂiﬂﬁ?fﬂ‘hﬂ ﬂﬂl%ﬁﬂ‘kﬂﬁ1ﬁ9‘l§ UHIINROATUATUNSTI 50l

I ' J ° a a = = 4 a v oA a a
3 ’EJW%”IE?JV]‘]J?ﬂBTi’HJ 9191501U52310AIMMSUTHITMSANY AMSANEIANEAT UM IINGIRUATUATUNTI 13l

>k 3k s sk sk sk sk sk sk skeske sk sk sk sk skosk sk sk stk sk sk skosk stk sk sk skl skoskosk sk skl sk sk ksl skokolk sk skl skoskoskosk sk skokosiosk sk sk kol sk sk skokosiosk sk skokokosk sk skokoskoskoskoskokokoskokosk sk skokoskokoskokokokoskoskskokosk

UNAALD
maihmssamsnanmlassauunlslu
=3 @ = 4 = o w '
msaneniuNNlsz Teminazianudagaons
[} =1 1 a YY a =
Wangumwmsany mazazdudinliguimsi
Y

v Aa o o L4

ANNSVAATOLINNYY M IHaINTneInTuYybe
) Y
pgaoiiies ilalomaliyaaininslutazuen
panmivaIusmlumsuSmsegallssansnauin
v 4 v v '
Bau saununudnenmlumshauunyaains
A v g o
o ldiluluauunasgiu misamsguamlags
¥4
o I o

Uszneuaie 6 au aail 1) auanuiludi
2) MUMINUHUNAGNT  3) MuMIARGe DA
4) MUANURANUADDBIAMS 5) AIUMTHAIU
v Y o I =3
NTNNT 1az6) mumsmailuig

o o U o

AaINLY: ﬂ'lﬁ]ﬂﬂﬁﬂmﬂ1WTﬂfJi’JiJ

Abstract

Total Quality Management is recognized as
an important management used to enhance quality
of education. TQM promotes more responsible
management of administrators and continuous human
resource development. Furthermore, it can increase

the opportunities for people from both inside and

outside the organization involved in the management
effectiveness, including increase the personal
performance and potential in order to meet
standard. TQM consists of 6 components as
follows; 1) leadership 2) strategic planning

3) communication 4) organizational commitment

5) resource development and 6) team work

Key word: Total Quality Management
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