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Balanced Leadership : Leadership Model in 21th Century
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Abstract

The world is changing rapidly in the 21st
century. Technologies play a role in the Thai societies
which make lifestyle of Thai people change. People face
in highly competitive environment included resources.
These situations effect on the education system. So, the

education leaders should have balanced leadership in

order to drive the organization to success. Leadership of
school administrators should have important attributes
and behaviors as follows; problem-solving, equivalence,
human relationships, vision, creative thinking and
imagination, compromise, and positive environmental

management.
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