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Visionary Leadership of School Administrators in the Era of Globalization
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Abstract

At the beginning of the 21st century,
we are living in an era of globalization which
encounter with rapidly changing and
evolving world. The process of education
management must be changed to match
such adaptation in the environment which
has changing over time and highly
competitive markets. Thus, the way to
maximize successful school administrators

required the school administrators manually
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change themselves to be visionary
leadership. Visionary leadership refers to the
expressive behavior of school administrators,
showing signs of leadership which has core
characteristics as follows; having vision,
being a good role model, networking,
empowerment and team work. Such a change
of circumstances, the school administrators
are crucial to the success or failure of a
school that will responsible for bringing the
school to the target more effectively and

efficiently for all aspects.
Keywords: Visionary Leadership
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