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Ethical Leadership: The Strength Characteristics for Teachers

%

[ 1 2 A o 3
Ny LL%E?I/NL"B@IGT AT.RUTIY LNWLLRY m.ﬁmymi Hi@ﬁiﬂﬁ

Tanyamai Chalamkate ' Somchai Thepsaeng ? Somboon Burasiriluk °

1 aa v A a o a o a a
ffansfnsgufinda mu1NILINIIUAENIIANITMIANEN NMAnenapasuaTUNIA la

2 { A A o [ o A A A [ A A
27127138 NUINENINONANUTRAN HIRUNINIATTT NNTUTHITMIANEN URIINLIADATHATUNTI L

3 C T a a & & ° A =
2 TENUTNEINE BN UTIIN 8197178U T3 ’R1VINTUIRITNIANEA

YAINLIRDATUASUNTI 5@l

561561561561 56) 55D FIRRRCRCRRRMR

UNAnga

vo A Aa v

K7 ﬂaqﬂﬂammmmmsmu"lmums
yau%’mmwnﬂaamnmju ’l,ﬁt,ﬂu;gﬁwmjm‘hl,ﬁu
A ' ' A ' o & 1
mmiiuama’[@ammuﬂﬂqmmmLsfammﬂmmm
nimua Aazih mwﬁaqmé’nwmwaoqﬂﬂaﬁﬁ
Swﬁwamﬁaqﬂﬂaﬁu’mmju G'Eammmfﬂﬁﬂﬁqﬂﬂa
ﬁamjm"mﬁuﬁwﬁaﬂﬁmaamju TR serunadsa
laanainang ﬂ’]’JZE‘TﬁWL"‘EH%U‘EiiN v
AUMANEUENAVAININ Laadaend1snuL WO AN
NZRNANNLIINAZIULDIRIAN 1 Iadudunuy
v a 6 v a o
duanudszngdvasyaainiluasdmsld  azdald
' U o = d' a = nqz' 1
ITwPENIMIENINANGANTIVG AFULEINA

niznulasass danaFouiusznndnsinvasinGou

o o 4

mizdidniernniaduisidgnagaslasums
SRS WAZAILANMILNNIHTNLTIT05IINNAT
saasuuidasdn e anwsuAaToU ANUYATIN

o v a a oA A
ann b9l Msliusns waznsfadaiesns T3

dung@nsuagivinisoumanindunaiulduag
l@sunansznudadinniSon agnatalan

AEIA: NS TIIN, AUANT ML

Abstract

A leader is a person who is accepted and
admired from the group members. The leader is
authorized to operate activities to reach the goal.
Leadership is a character of a person that can
influence the other group members. The leader with
leadership can influence people or the group
members to do the activities. Ethical leadership is a
good characteristic of leader. It is presented by an
appropriate behavior. It can be the model of good
behavior for the organization staffs. Teachers are
the educational leader. Teachers’ behaviors directly
affect the learning and the behaviors of students.
Ethical leadership should be supported and

established to the teachers. So, the characteristics
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of Ethical leadership that should be supported by
order are responsibility, justice, trust, service, and
communication. They are the characteristics that

obvious and directly affect students
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