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Abstract

This research regarding a

development of Buddhist ethical leadership

model of Basic Education school
administrators had the objectives of
developing a Buddhist ethical leadership
model of  basic education school

administrators and examining the feasibility of
the Buddhist ethical leadership model of
Basic Education school administrators. The
researches were conducted in 3 stages as
follows. Stage 1 Building a Buddhist ethical
leadership model of Basic Education school
administrators by conducting document
analysis and in-depth interviewing 10 key
informants. Stage 2 Developing the Buddhist
ethical leadership model of Basic Education
school administrators by having 5 experts
content then

examine its validity and

calculating Index of Item-Objective

Congruence (IOC), obtaining the values
between .60 - 1.00. A focus group discussion
of 10 experts was managed to examine the
the Buddhist

appropriateness  of ethical

leadership model of Basic Education school

32

administrators. The expert group, by
consensus, opinioned the model appropriate
to be used as a management model for
school administration. Stage 3 Examining the
feasibility of the Buddhist ethical leadership
model of  Basic Education school
administrators using a 5-level rating scale
questionnaire with the alpha reliability of .89
The samples consisted of 166 school
administrators in schools under the Office of
the Basic Education Commission, Pathum
Thani Province. Data were analyzed by mean
and standard deviation.

The research results revealed as
follows.

1. The Buddhist ethical leadership
model of Basic Education school
administrators that was developed consisted
of 3 moral principles: Royal Virtues 10 having
10 aspects with 56 items, Sublime States of
Mind 4 having 4 aspects with 21 items, and
Base of Sympathy 4 having 4 aspects with 20
items.

2. The results of the examination of
Buddhist

the feasibility of the ethical

leadership model of Basic Education of
school administrators by the sample group of
school administrators revealed as follows.
The Royal Virtues 10 as a whole and 8
aspects were opinioned at the highest
feasibility level and 2 aspects, i.e. the Charity
and Tapa were opinioned at the high
feasibility level. The Sublime States of Mind 4
as a whole and individual aspects were
opinioned at the highest feasibility level. The
Bases of Sympathy 4 as a whole and 3

aspects were opinioned at the highest
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feasibility level and 1 aspect, the Charity, was

opinioned at the high feasibility level.
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