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Abstract
The objectives of this research were (1) to determine the practice levels leadership factors and school
quality 2) to analize leadership factors affecting school quality and 3) to collect guidelines for developing

leadership factors of the directors. The developed questionnaire was administered to 254 subjects that were the

school persornel. The earned data were analyzed for i , S.D.. and Analyzed Pearson Product Moment
Correlation Coefficient and Analyzed Stepwise Multiple Regression by SPSS for Windows. Finally, the seminar
of the focus group discussion was run for collecting guidelines for developing the determined leadership factors
of the principals

The Results

1) The leaderships of the principals were “much” , both as a whole and individual aspects as academic,
Chinese culture, moral creative change, strategy and organization leadership respectively. And the school quality
concerning management, teaching and students were “ high”.

2) All leadership factors highly related to school quality (r=0.685) , and there were just 3
leadership factors, including strategic , moral leadership , and organization leadership that Affected school quality
which could describe by 56.20 %. The left 3 leaderships under study had no share in describing the school
quality.

3) In order to develop leadership factors affecting the school quality, the principles of self development,
the whole team development, new knowlege seeking , networking utilization , and good vision should be utilized
for more potentiality of the principals and more school quality by utilizing appropriate methods and all personnel

should take part in developing.

Key Words : Leadership Factors of The Principals, School Quality of Chinese Private Schools In The

Northeastern Thailand, Guidelines For Developing Leadershiip of the Principals of Chinese Private School.
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