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Abstract

This study was conducted with the
following purpose: 1) to create a linear structural
relationship model of quality teams affecting
primary school effectiveness in the northeast under
the office of the basic education commission. 2) to
study direct, indirect and total effects of the factors
on quality teams affecting primary school
effectiveness in the northeast under the office of the
basic education commission. This research was a
quantitative research. The sample were 330 schools
in 2014 academic in the northeast under the office
of the basic education commission, which were
selected by multi-stage random sampling. The
subjects were 990 persons who were the directors,
master teachers and teachers in the school.

The study was divided into two phases.
Phase 1 was to construct the research conceptual
framework. Phase 2 was to test the research
hypotheses by collecting the data from the rating
scale questionnaire which had its discrimination
value 0.988. The thesis was analyze the
confirmatory factors and to test goodness of fit of
the created model and the empirical data. The study
results found that: 1) The created model comprised
five components; factors of organizational context,
factors of task characteristic, factors of quality
teams characteristic, factors of quality teams
process and factors which resulted in the school
effectiveness.
2) The test goodness of fit between the created

linear structural relationship model and the

empirical data showed their harmony.The factors
most impacting on the schools effectiveness ; direct
influencers was quality teams process, indirect
factors was organizational context and factors
which created total effects was quality teams
characteristic and task characteristic. These four
factors impacted 88 percent on the school
effectiveness and they explained the school

effectiveness.
Keyword: quality teams, school effectiveness
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