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Abstract

This research on a format of causal
relationship of factors affecting the behavior of a
good member of a teacher in Phrapariyattidhamma
Schools Division of General Education National
Office of Buddhism and Sangha Supreme Council
of Thailand, aimed to develop causal relationship
influencing behavior of good membership of
teachers in Phrapariyattidhamma Schools, Division
of General Education. Moreover, this paper also
examined consistency of a type that the researcher
generated with empirical data and investigated
direct and indirect influence as well as total
influence of the factors affecting the behavior of
concordant with the researcher’s framework, or at
least there was one factor affecting the good
membership of teachers in Phrapariyattidhamma
Schools, Division of General Education, National
Office of Buddhism and Sangha Supreme Council
of Thailand.
Keyword: format, Causal Relationship, Behavior

of'a Good Member, Phrapariyattidhamma Schools
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good membership of teachers in
Phrapariyattidhamma Schools, Division of General
Education. The samples consisted of 550 teachers.
According to initial studies on documents,
concepts, theories, and relevant researches, there
were several factors associated with this paper
including quality of life at work, job description,
transformational leadership, job satisfaction and
organizational commitment. Therefore, these
factors were used to define a framework of this
research that was the first stage of research
methodology. Furthermore, an interview with
experts was conducted to gather more data to
determine additional variables for the research
framework.It was highly possible that the
researcher’s type developed following the
concepts, theories and relevant researches was
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