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THE DEVELOPMENT OF ADMINISTRATERS TRUST INDICATORS IN THE NORTHEASTERN

SCHOOL UNDER THE OFFICE OF BASIC EDUCATION COMMISSION.
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ABSTRACT
The purposes of this study were to

develop indicators of administration trust in the
northeastern school under the office of the basic
education commission and to test goodness of fit
between the developed structural equation model
(SEM) indicators of Administration Trust and the
empirical data. The study was conducted into four
phases: phase 1- establishment of conceptual
framework in research and doing a draft indicators of
Administration Trust in the Northeastern School
under the Office of the Basic Education Commission
through synthesis of documents and research, and
interviews with experts; phase 2- development
indicators of administration trust in the northeastern
school under the office of the basic education
commission through the Modified Delphi Technique
with 3-time revisions; phase 3 - test of goodness of
fit between the SEM indicators of administration
trust and the empirical data. The data were collected
from a sample in 420 administrator by means of a 5-
rating scale questionnaire. Data analysis was done
using a statistical package through which
confirmatory factor analysis (CFA) was conducted,;
and phase 4 — production of a manual for the
indicators application.
The results were expected

The indicators of administration trust in the
northeastern school under the office of the basic

education commission consisted of 6 main element.

28 sub-elements and 144 indicators which were

~2D ~

divided into 39 indicators of Competency, 24
indicators of virtue, 20 indicators of psychological
characteristics, 20 indicators of  situation, 16
indicators of the features. SEM of Administration
Trust in the Northeastern School under the office of

the basic education commission has goodness of fit

with the empirical data
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