AU TITEUL (System

H
S 1

Leadership) : 3ULUUNNIAEITH

9 9
1 @ A )
gaatduwioarnw
A FNTY L‘YI‘WLLEN1
Dr.Somchai Thepsaeng1

1 o v a a
NINWINTIAITT ﬂ']?].]iﬂ']ﬁﬂ'ﬁﬁﬂ']:ﬂ AT

ANEANRAT WWIINLRUAIUATUNTI LT

%] 1

neaasa

IR AR Lﬂugmmum'sz@ﬁmﬁﬂmi
Taguiunnsrinawduszuy lFanuaadszuy 8319
AMUFINUTILRUILITU TUTUUREAUEU Y LapaTng
ANMNULANAWNNENITOTIN GG USHITINULULT 0 TW
LLa:ag:dlﬁqﬂmnmnﬂmﬂuqﬂﬂaLL‘ﬁ'dmiL%'muj ﬁ
fan i ugusTINLeTeTIIN ITAnuda
9T UURIIETIA N IR L3S uuliiAaany
LANGINNENL ﬁmiﬂ%'uﬂ;aizuumiﬁﬂm gNITAU

=3 3 :3 1 1 a
aasgumIdneligedu lilsianzlntouaues
. 2 a A A A
wimumuialaFoudug luaIatnoniaguou
v A U L a

Infifssdan lasdsudyeszuumaoumsen
Uiudyswangas fan1asau inalulad anw
WIARDNLATLUITENMAVRI LIS UY FISMIBAY
207N TIWIININTINMITIUMIFAY FANNINU
wasuudasszuumsdnmlussguaduie siuauu
mMydJzUmafinm wiunmaaouyessuRus M
Uiudplasseivveslsaiouuazananduda: 19
AANNNTUFIUIINLALATFIATAUY LEINFTI
wé’aéwmwﬁqmmm aﬁfuagumwi’mﬁaﬁu
lsaoudug gihazgshldyaanmnaunaman

glloandwiiathmlaaTouglsssougmnin

Ad1an : azfiudezuy anuduleandn

Abstract

System Leadership is a form of modern
leadership by focusing on a systematic work. Using
systems thinking to build relationship with division,

community and others. Make a difference which can

be made. Professional management and dedicated
to all personnel of the Personal Mastery. Moreover,
it focuses on morality and ethics. Use creative
thinking to develop school in order to make the
difference in every aspect. Improving education
system and enhance the standard of higher
education not only own school but other school
network and nearby community. The improving
education system is to improve teaching system,
curriculum, teaching materials and technology,
environment and atmosphere, facility included
teaching activity. Having commitment to achieve
sustainable change in education system, support
education reform, focus on building relationship,
restructuring of the school and independence, using
participation and network building, empowerment to
personnel and foster collaboration with other
schools. Leadership motivate all staff to their
professional development to lead school toward

quality school.

Keywords: System Leadership, Professionalism
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