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Abstract

Leaders as an individual who make progress and achieve for the organization by employing leadership techniques
to motivate individuals to work as intended. Leadership is the process of determining the behavior of people in working
condition including the creation of influence in different ways to motivate the individuals or groups to achieve their
goals. Leadership is critical to the leader. The leaders exercise leadership in the operation and director in order to achieve
management goals. Learning leadership has influence on the creation of learning organizations by having features and
behaviors in aspect of create a shared vision, personal mastery, teamwork, coaching, achievement motivation and using
of motivation.

Keywords: Learning Leadership
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